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From AMWIK CEO’s Desk
In 2012 AMWIK, in partnership with Diakonia, embarked on a 

journey that would bring life changing results in women’s partic-
ipation in the country’s decision making processes. Through the 
project dabbed, Enhancing women’s representation and participa-
tion in public and political spheres in Kwale and Isiolo Counties, the 

project aimed at seeing more women vie for political and public lead-
ership through an informed platform – not only through the two-third 
gender representation stipulated in the Constitution. 

This project was informed by a baseline study that indicated that in the 
build up to the 2007 General Election, imbalances were noted in the 
fielding of female candidates, as the electorate showed lack of confidence 
in women. As a result, the 10th Parliament had only 22 women legistlators 
(8 of who were nominated) out of a total of 224 legistlators.

Although there has been improvement in women’s education, especially 
in urban areas where women’s entry to the job market has increased tre-
mendously, society’s perception that the role of a woman is typically that 
of a homemaker has not changed. On the other hand, women themselves 
are often reluctant to run for public positions lest they be ostracised. This 
is attributed to cultural prohibitions on women speaking in public or 
going to public places. Political campaigning requires that one travels 
extensively, spends nights away from home, goes into bars, and for wom-
en it means meeting men. Most cultures do not allow women to do all 
these things.

Therefore women who vie for public office have to consider the risk of 
being labelled ‘loose’ or ‘unfit’ as mothers and wives, and being social-
ly stigmatised. Such considerations make many women shy away from 
politics, and positions that put them in the public eye. Then again, men 
have also been known to treat women with hostility during political 
campaigns. There have been many incidences of intimidation and har-
assment of women by men (even husbands), who have differing political 
opinions. Politically active women have been threatened with withdraw-
al of family support and end up choosing their family over politics. 

In many cultures women lack support from clansmen who influence 
most of their community decisions. These clansmen often support the 
male aspirants leaving the female aspirants to support themselves. The 
men have also been giving women false information that women’s lead-
ership positions are confined to the county woman’s representative posi-
tion, making many women flock for the one reserved seat. 

Given the backgound that women and the society in general have been 
socialised from a partriachal perspective, there has been an increase in 
campaigns to support women leadership over the years and the results 
are becoming aparent hence the need to sustain and upscale these efforts. 

The Women in Leadership project worked closely with women from 
Kwale and Isiolo Counties, training and preparing them to rightfully 

take up political, public and private leadership positions. The communi-
ties listened to simplified pre-recorded radio programmes in their local 
languages, and discussed the content, which was heavily on the Consti-
tutional provisions for women. 

That has been our two-year long journey from which we have recorded 
success in the compelling stories documented in this publication. 
AMWIK prides itself in having been part of the many ongoing campaigns 
aimed at supporting women’s political and public leadership positions. 
Since there is still need to sustain and upscale these efforts, AMWIK 
looks forward to result-oriented partnerships to promote women’s 
participation in leadership and governmence processes in 2015 and to 
prepare women to actively participate in the 2017 General Election.  

Happy reading!

Helen O. Mudora, CEO, AMWIK

Introduction 
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Voice of Diakonia

If adopted, these powerful words by Mahatma Gandhi 
would provide a solution to every barrier to human 
progress and development. Mahatma’s vision may have 
seemed far-fetched to many people at the time and even 
in the present day, but not for us in Diakonia. 

Working with the poor in Kenya over the years, Diakonia has 
realised that if all human beings purposed to leave the world 
better than they found it, there would be no talk about mar-
ginalised groups, for there would be none. Marginalisation is 
rooted in human structures, and its solution lies in facilitating 
human beings to become part of the solution. In line with this, 
Diakonia’s motto, “People Changing the world”, has helped to 
drive us towards creating a world where all people live with 
dignity. The organisation also works to change unfair political, 
economic, social and cultural structures that generate poverty, 
oppression and violence.

To achieve this, Diakonia works in partnership with like-mind-
ed organisations and institutions because it recognises that 
partnerships and networking contribute to greater positive 
change in the journey towards eliminating poverty, oppression 
and violence. Partnerships also help in creating sustainable in-
terventions. 

Through our partnership with AMWIK, Diakonia has been 
able to achieve its objectives, especially on empowering wom-
en to participate in elective, political and public leadership po-
sitions, governance and public forums such as county budget 
making processes. It has been a journey of learning. Partnering 
with AMWIK in the project dabbed, Enhancing women’s rep-
resentation and participation in public and political spheres in 
Kwale and Isiolo Counties, has opened our eyes to how a sim-
ple tool, such as a radio, can achieve if wisely and strategically 
used.

The project has recorded remarkable success in the past two 
years. The target communities received training that was aimed 
at demonstrating to the society that women can take up any 
leadership position, by demystified myths associated with 
women’s leadership in Kwale and Isiolo Counties. 

The radio listening forums, which was the main tool used in the 
project, provided an ideal setting for women (and like-minded 
men) to discuss other issues that affect women, such as illit-
eracy, early marriage and violence, among others. These dis-
cussions were always aimed at providing solutions, and from 

the stories told by participants in this project, such issues have 
been remarkably addressed. Women from the communities in 
Kwale and Isiolo Counties now have confidence to engage in 
public forums, open up businesses and most of all, they have 
learnt to support one another. 

Most amazing was how through the project, the communi-
ty groups became aware of the Constitutional provisions for 
women, laws on election and political parties, and were able 
to identify and demystify myths associated with women’s lead-
ership. With the knowledge shared through the project, many 
women with political ambition have since registered in politi-
cal parties. In Kwale County, three women got nominated into 
the Kwale County Assembly, after participating in the project, 
while six others were appointed into community development 
committees. Isiolo County also has a lot of achievements to 
shout about, one of them being the appointment of one woman 
participant as a ward administrator in Garbatulla. While these 
may appear relatively low, these two counties did not have any 
female leader in any public office before the project.

With these record achievements, we at Diakonia are so proud 
of the participating communities. We believe that the project 
was just the beginning of more notable growth in women’s 
leadership journey in Kwale and Isiolo, and indeed the rest of 
Kenya. Diakonia looks forward to more partnerships with AM-
WIK, partnerships that will produce more outstanding results. 
We hope the stories told in this publication will inspire more 
women to come out and be counted in the leadership and gov-
ernance of their county in 2015 and beyond, and to capture 
elective political positions in the 2017 General Election. Surely, 
it is not a far-fetched dream that one of these days Kenya will 
have a woman president or vice president, is it?

Leave the world a better place than you 
found it – Mahatma Gandhi. 

Lucy Githaiga Country Director, Diakonia - Kenya
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Enhancing Women’s 
Political Participation in 

Kwale and Isiolo Counties

Gender equality in political, social and econom-
ic spheres poses a big challenge the world over. 
Research on gender equality and women’s em-
powerment shows that they are important fac-
tors in combating poverty, hunger and disease, 

and stimulating sustainable development. Development frame-
works such as the Millennium Development Goals have pri-
oritised gender equality and women’s empowerment primarily 
because of the pervasive injustices that women face, with their 
disproportionate representation among the poorest and most 
marginalised persons in society. 

In Africa, gender inequality is aggravated by cultural beliefs 
and traditions that have enhanced male dominance and denied 
women the full enjoyment of their human rights, especially the 
right to participate in decision making at the household level 
and in the public arena. A sustained belief that women cannot 
be leaders has been ingrained in the minds of men and women 
in Africa, perpetuated by socialisation and legal frameworks. 

AMWIK, in partnership with Diakonia, Sweden, has initiat-
ed programmes for women’s empowerment to counteract the 
patriarchal structures and attitudes that perpetuate gender 
inequality in society. In this process, Diakonia emphasises 
the active participation of men, without who gender equality 
would not be achieved. The models of the AMWIK/Diakonia 
programmes therefore encourage men to confront the existing 
non-favourable conditions and work towards promoting gen-
der equality. AMWIK has lobbied the national agenda to prior-
itise women’s leadership and gender equality. 

In 2012, AMWIK partnered with Diakonia in the project En-
hancing women’s representation and participation in public and 
political spheres in Kwale and Isiolo Counties. The project aimed 

at increasing the number of women vying for political and pub-
lic leadership, and encouraged them to participate in political 
parties to be nominated to political leadership, towards achiev-
ing the Constitutional rule of two-thirds gender representation 
ahead of the 2013 General Election. The Constitutional provi-
sion is meant to increase the number of women in leadership. 
Followed strictly, it would have ensured that at least 117 mem-
bers of the current Parliament are of either gender. 

An initial survey revealed that the number of women in po-
litical leadership in Kwale and Isiolo Counties is very low, just 
like it is in many parts of the country. In these two counties 
however, AMWIK found out that religious and socio-cultural 
stereotypes were the common trend that have for many years, 
hindered women from participating in elective and other lead-
ership positions. Illiteracy, poverty, patriarchal tendencies and 
sexual harassment are also rampant among communities in 
Kwale and Isiolo Counties. The aforementioned factors show 
that while women are better placed for leadership today, they 
still have a lot of barriers to overcome. 

AMWIK partnered with 10 community groups in Isiolo and 
Kwale Counties. Tokuma Women’s Group, Ires Dhulo Com-
munity Group, Qittee Women’s Group, Malka Bisanadi Cultur-

Introduction 

The number of women in political leader-
ship in Kwale and Isiolo Counties is very 
low, just like it is in many parts of the 
country

Mwongozo mpya

By Nyaruai Mbataru
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al Group, and Guyasa Community Group participated in the 
project from Isiolo County. Kwale County drew Kwale Mus-
lim Youth Network, Kawia Ufike Women’s Group, Kinango 
Youth for Change, New Lamkani Women’s Group and Chain of 
Change Community Group. 

The AMWIK/Diakonia project identified mentorship, as one 
way to enhance the quality of women’s leadership, and increase 
their numbers. Experienced female political leaders in the two 
counties were encouraged to find a way to share their experi-
ences with upcoming women leaders, and strategise on future 
leadership goals. This strategy would benefit women leaders 
across the country.

Education is the other solution. By promoting education for 
women, more of them gain the confidence to express interest 
in and successfully pursue political leadership. An educat-
ed woman can defend her beliefs and values, attain financial 
growth, engage in public policy, and participate in the overall 
development of her country. 

The support of political parties is also very necessary in this 
journey. By encouraging women to join political parties, and 
adopting affirmative action in political party leadership, wom-
en aspirants get boosted greatly, as their confidence grows and 
their capabilities become obvious to the electorate. 

Tied to taking up party leadership is the need for women to 
actively contribute in public policy. This does not only enhance 
their visibility, but also ensures that policies are gender sensi-
tive and supportive of women’s leadership. 

With the above-mentioned pointers in mind, after the 2013 
General Election, AMWIK and Diakonia expanded objectives 
of the project to raise women’s awareness and strengthen their 
socio-political mandate to participate in and achieve a higher 
representation in county governance. 

AMWIK pre-recorded radio programmes on women’s leader-
ship, covering the key areas of budgeting, affirmative action, 
access to development funds, participation in county govern-

ance and accountability, and disseminated them through its 
community radio listenership programme. The programme 
has over the years proved to be an innovative method of having 
adults gain knowledge on numerous issues, particularly those 
affecting them and their communities. 

The County Government Act mandates county governments to 
ensure public participation in their activities. To enhance this, 
AMWIK held budget monitoring trainings and forums to help 
the participating community groups, and women in particular, 
to monitor their county budget proposals and implementation. 
This helped the communities engage their county governments 
on issues that affect their counties, and was the first time many 
women in the programme were participating in such forums 
and owning them fully. With a better understanding, the 
groups felt the presence of the government and appreciated the 
devolved system. 

The project further made the community groups aware of the 
Constitutional provisions for women, laws on election and 
political parties, and demystified myths associated with wom-
en’s leadership. The knowledge shared through the project saw 
many women with political ambition, register into political 
parties, three got nominated into the Kwale County Assembly, 
six others were appointed into community development com-
mittees, and one became a ward administrator in Garbatulla, 
Isiolo County. 

AMWIK hopes that as the country heads towards the 2017 
General Election, civil society groups, development partners, 
the women’s movement, media and the government will for the 
next two years reflect, strategise and implement measures that 
will ensure meaningful and impactful political participation 
of women in politics, and safeguard the benefits provided for 
women in the Constitution. 

It is also our sincere hope that you will enjoy reading the 
achievements, challenges and inspirations of the Kwale and 
Isiolo County project participants, as shared in this newsletter, 
and find implementable ideas for your own jpourney towards 
promoting women’s leadership. 

Women of Malka Bisanadi Cultural group in Kinna 
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AMWIK’s use of radio programmes to engage wom-
en in Kwale and Isiolo Counties through its Women 
in Leadership Project, launched with the support of 
Diakonia has been highly effective. As groups sit to-
gether and listen to pre-recorded programmes, they 

have the power to pause, rewind, replay, and discuss content of the 
programmes to the satisfaction of every member.

According to the Ministry of Information, Communication and 
Technology (ICT), 74 percent of Kenyans have access to radios, 
makingit the most widely used medium of communication, fol-
lowed by television at about 28 percent of the population. Radio 
listenership is therefore deemed as a unique and effective tool 
to empower communities. How much more pre-recorded pro-
grammes like AMWIK’s?

Over the years, AMWIK has developed programmes that address 
pertinent community issues that include: gender and governance, 
civic education, child labour, Female Genital Mutilation (FGM), 
peace and reconciliation, women’s empowerment, human rights, 
community development, devolution, leadership and accountabil-
ity, among others.

AMWIK provides radio players, pre-recorded programmes on 
CDs or tapes, and batteries to communities, often women’s and 
youth groups, and encourages members of the groups to listen to 
the programmes as a group. This encourages discussions around 
the programmes and helps the groups identify the best members to 
disseminate the information to other groups and the community 
as a whole. 

Naomi Kilonzo, the chairperson of Kawia Ufike Women’s Group in 

Kwale confesses the success of the project thus: “The programmes 
are educative and interactive and when we listen together as a 
group, we explain to slow learners where they have not under-
stood. She says the sessions also provide the group with a chance 
to discuss and share views on the topic of the day after a listening 
session.

In the project participants’ own assessment, the radio programmes 
have transformed them and members of their communities. They 
look brighter, are more courageous, confident and more vocal than 
they were when AMWIK started to work with them. “We are en-
lightened and realise that we are capable leaders,” says Naomi. 

Beneficiaries of the project in the county can now participate in 
governance committees such as County Budget Forums, Commu-
nity Development Fund (CDF) Committee, Survey Committee, 
and the Maendeleo Ya Wanawake Organization (MYWO) leader-
ship.

Tabu Chigule, the chairperson of the New Lamkani Women’s 
Group is happy that the radio programmes have given her courage 
to approach any leader. “In the past I could not approach the local 
area chief. I was shy, but now I have confidence and I can face the 
area chief without fear because I understand that he is there to lis-
ten to me and address my issues, Says Chigule.

Tabu says her group celebrates AMWIK providing information 
that has been an eye opener in many areas both individually and 
as a community and laments that the project has come to an end. 

One of the biggest challenges faced by her group was getting the 
community to listen to the radio programmes most people feel that 
they are too busy and should therefore be given a seating allowance 
to listen to the radio.

By Zipporah Okello

Power of Radio   

RADIO: 
Tool for 
Growth

Members of Chain of 
Change Youth Group, 
Kwale County, during a 
radio listening session
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Thursdays and Sundays in the 
calendar of the Tokuma Wom-
en’s Group are very important 
days. These are the days that 
the 24 group members con-

verge at a designated homestead to listen to 
pre-recorded radio programmes on Women 
in Leadership, a project implemented by 
AMWIK and sponsored by Diakonia, 
Sweden. The group has been doing this rou-
tinely for the past two years. 

Today is Thursday and the group is 
punctual. Its leader is up to her task of en-
suring the group’s discipline in all matters 
pertaining to conducting the radio listening 
session. One vital element of discipline is 
the essence of time and the importance 
of keeping to the guidelines of carrying 
out the project. On this day, the group 
has planned a mock session to give us an 
insight of a typical radio listening session.

First the group prays for the proceedings 
of the session, and then discusses matters 
concerning the group. Deliberations of the 
discussion and recommendations are re-
corded down. On this particular day, one of 
the group members has financial problems 
and the group has agreed to meet over the 
weekend to fundraise for her needs. Next, 
a neighbour has passed on, and the group 

Above: 
Fatuma Wario 
of Qitte Wom-
en’s Group 
shares her 
views with 
Joyce Nyaruai 
of AMWIK. 

Right: 
Members of 
Ires Dhulo 
Community 
Based Organ-
isation listen 
to a radio 
programme.

A Radio 
Listenership 

Session
By Jayne Rose Gacheri

agrees to assist in the preparations of the 
burial and input financially to a kitty to 
help the bereaved family.

This session has taken 30 minutes with 
strict discipline and organised delibera-
tion maintained. Contributions are only 
made through the chairperson, a necessary 
requirement to ensure that there is only 
“one meeting” taking place. The next item 
on the agenda is the radio listening session. 
Today’s lesson is on budgeting.

After a brief introduction on the highlights 
of the topic, the coordinator of the day 

emphasises on the need to pay attention 
and take notes. At the end of the session, 
she says, the listeners will discuss what was 
deliberated on and ask questions or input. 
The recording is in Kiborana, which all the 
listeners understand. 

Highlights of the session
•	 The	importance	of	paying	taxes,	as	this	

is the way that the government gets 
money for service delivery. But most 
important is for the public who have 
paid taxes to follow up to ensure that 
the money is used wisely for develop-
ment purposes, irrespective of what 
party one belongs to, or who one voted 
for.

•	 Payment	of	taxes	should	be	in	line	
with what has been stipulated by the 
Constitution, and the services delivered 
to all taxpayers, irrespective of their 
backgrounds, should include water, 
power, agriculture, business, education, 
health, etc.  

•	 The	public	should	get	feedback	in	the	
form of bi-monthly reports, and if this 
is not obtainable publicly, the taxpayer 
should follow up in the respective 
government offices. If this is still not 
forthcoming, then one should address 
the complaint in writing to the answer-
able officer. If corruption is suspected 
then the matter should be followed up 
by filing a report to the Ethics and Anti 
Corruption office and a letter given to 
the effect.

•	 The	public	should	ensure	that	the	pro-
posed budget addresses issues such as 
shortage of teachers, delivery of water, 
drought issues, health, wildlife conflict 
and infrastructure, among other public 
needs, by following up on budget pres-
entation by the elected leaders.

•	 It	is	the	right	of	the	taxpayer	to	know	
what is contained in the budget at the 
parliamentary level, at the Coun-
ty Assembly level, by listening to 
deliberations. This is crucial to help in 
scrutinising the deliverables against the 
budget.

After presentation of the highlights of the 
day’s session on budgeting, there follows a 
question and answer session. The coordina-
tor guides the listeners and allows them to 
input before finally reaching a “favourable 
answer”. She emphasises that the budget 
money is not money the public is borrow-
ing from the government. 

To make it simpler to her fellow listeners, 
Bodana Ali, fondly referred to as “car-
toon” due to the way she articulates issues, 
compares the preparation of the county 
and national budget to the way the group 
plans with its own money. For example, 
Bodana says, they allocate money for 
specified activities, which she compares 
with the money that is collected from the 
public by the government. As with the case 
with the activities of the group money, the 
taxpayers’ money must be used to deliver 
the stipulated services. Bodana has a good 
understanding of the role of the Auditor 
General as well as the citizen’s right in the 
budget process, making it easier for the 
coordinator to ensure that the session for 
the day is clearly understood. 
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Pictured: 
Mahmoud 
Barroh

MAHMOUD 
BARROH

“I don’t impose 
my opinions”

By Tabitha Onyinge

Kwale County Coordinator 
for AMWIK’s Women 
in Leadership Project, 
Mahmoud Barroh, is quiet, 
thoughtful and obser-

vant. These traits have enabled him to 
effectively coordinate the activities of 
the Diakonia sponsored project between 
the five groups in the expansive Kwale 
County. “I have worked in harmony 
with the vast groups because I listen 
to the views of members of each of the 
groups and report them accurately to 
AMWIK. I don’t impose my opinions,” 
he discloses.

Effective Training

The soft-spoken Barroh is quick to add, 
“AMWIK did a good job in identifying 
the right groups that could effective-
ly execute the project that is carried 
out through radio listening.” Barroh, 
a resident of Kwale, recons that he 
probably would have had a hard time 
coordinating the project, were he not a 
local with understanding of the religious 
and cultural practices of the Digo and 
Duruma Communities.

The effective training all coordinators 
received at the start of the project has 
also made his work easy. “The training 
was an eye opener,” he says happily. The 
four-day training gave the coordinators 
a good understanding of the project 
and the parameters they were to use to 
gauge its success or failure. “The Consti-
tution, devolution, budgeting, reporting, 
name it, the training was thorough and 
helpful.”   

By responding effectively to the reports 
he shared monthly on the groups’ per-

formance and feedback, AMWIK made 
his work easier and more enjoyable. 
“Unfortunately there was no feedback 
targeting me as the coordinator,” he 
laughs, adding that he does not know 
how AMWIK evaluated his perfor-
mance. 

From 2012 when AMWIK appointed 
him for the job, Barroh has seen the 
groups transform in ways he would not 
have imagined possible. He credits the 
pre-recorded radio programmes for the 
positive change, adding that radio has 
transcended low literacy in the county 
and enabled members of the communi-
ty access knowledge they may not have 
reached. “I’ve come to accept that radio 
is very empowering,” he says.

Having worked with women’s and youth 
groups in implementing the project, 
Barroh commends women’s groups 
for being vibrant and creative in their 
approach. He adds that development 
groups for religious persons and for 

elderly persons would work well for 
AMWIK’s project, which requires 
strong opinion shapers, “particularly 
on those difficult cultural and religious 
matters.”

His main challenge was working 
across two constituencies with groups 
that were “miles apart”, adding that 
the distance made it difficult for the 
groups to come together and exchange 
ideas. To have a wider reach, AMWIK 
should also consider collaborating with 
organisations that are implementing 
similar projects in the area, recom-
mends Barroh, who has more than ten 
years experience implementing gender 
specific projects with organisations like 
UN-Women and Femnet. 

Were AMWIK to continue with the 
project in Kwale County, Barroh says he 
would be glad to continue with his work 
as a coordinator “to grow and see the 
people grow.”

Project Coordinators
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Zainab Roba, AMWIK’s project coordinator in 
Isiolo County, is an admirable woman. Soft-spo-
ken, composed, well-mannered, and exuding 
confidence, Zainab has a remarkable demeanor 
that commands respect and draws the attention 

of whoever she interacts with. Through Zainab, AMWIK has 
a legacy of successfully transforming tens of groups of wom-
en and men, and entire communities through the Women in 
Leadership project. 

“To me, access to education, knowledge and information are 
the passwords to the leadership puzzle and gimmick,” observes 
the field coordinator enthusiastically. Coordinating six groups 
makes Zainab a member of each of the groups, which means 
cleverly steering and participating in the groups’ activities. 
“I cannot forget my role as a leader, a tricky position that I 
must artistically balance without appearing superior 
to members who are drawn from communities 
with deep cultural beliefs and practices,” she 
adds. Zainab has guided groups within the 
objectives of the project.

Zainab’s capability is obvious as she eas-
ily guides and directs the groups whose 
members respect her for enabling them 
achieve their goals. She has also gained 
knowledge from the informative pro-
ject implemented by AMWIK and Di-
akonia, Sweden. “The radio programmes 
have made me more informed and knowl-
edgeable about my rights as a woman. I plan 
to vie in the 2017 General Election.

The project has challenged Zainab to return to school 
if she wants to become a political leader. “I learnt a lot from 
interacting with the groups and listening to the radio pro-

ZAINAB ROBA
Education Key to Leadership

grammes,” says the student who is pursuing a Bachelor’s degree 
in Project Planning.

Having grown up in a polygamous family of 16 in Garbatulla, 
Halima knows the hardships of the people. The former student 
of Moi Girls’ High School, Marsabit, lost interest in education 
after form four because of the struggles she went through due 
to lack of school fees. “The situation was so bad that I did not 
further my studies after form four,” she recollects.

Zainab’s passion to work with women’s groups started in 
school, thrusting her in the forefront of women’s rights activ-
ism. Maendeleo Ya Wanawake Organisation (MYWO) in Isio-
lo employed her soon after secondary school. “During school 
holidays, my mother would invite me for the women’s group 
meetings to do secretarial work and write minutes. I got in-
terested in women’s projects and development work and often 
looked forward to holidays to interact with the women who 
were passionate about bringing change in the community,” 
Zainab nostalgically recalls.

Advocacy

After leaving MYWO following five years of work, Zainab who 
was by then married with two children decided she wasn’t go-
ing to be a stay-at-home mother dependent on her husband. 
She brought women in the neighbourhood together and start-
ed Isiolo Women’s Advocacy and Development Organisation 
“to champion our economic and social rights. In 2003, the or-
ganisation became an umbrella body for 12 groups,” she says.

“The natural trend setter, Zainab’s return to school has influ-
enced 20 other women in Isiolo Town to go back to school for 
further studies. “As a native of Isiolo, I have seen tremendous 
change in my community because of projects such as this one 
by AMWIK. Were it not for such organisations, we would be 

feeling even more marginalised,” says the amiable 
leader. 

“We have put our leaders on the accounta-
bility spot and demanded to be involved 

in the budgeting process,” reveals the 
strong leader. According to her, AM-
WIK’s project has had great impact 
as in just three years, the community 
has a good understanding of the Con-
stitution, devolution and rights, with 
remarkable maendeleo (development). 

She adds that women in Isiolo realise that 
change has finally come and that to bene-

fit, “they must fold their sleeves and work or 
be elbowed out.” Zainab is grateful that AMWIK 

selected Isiolo County to benefit from the project. In 
her parting shot the competent coordinator emphasises the 
need to strengthen citizen participation in county and national 
governance.

Zainab Roba 
and AMWIK 
consultant, 
Dan Ochieng’

By Mercy Njoroge and Jayne Rose Gacheri

9.THEDAWN



Tokuma Women’s Group of Garbat-
ulla Isiolo attributes its success to the 
power of information. The group that 
has 30 members has made tremen-
dous achievements in leadership 
despite religious and cultural biases 
against women of the Borana commu-
nity. The group’s former chairperson, 
Mumina Halkano, was appointed the 
Kina Ward representative, following 
active lobbying by the group.

The group learnt the power of 
lobbying, alongside other tools to 
leadership, through AMWIK’s Wom-
en in Leadership project, sponsored 
by Diakonia Sweden. The project was 
implemented through pre-recorded 
radio programmes that members of 
this group listened to. The three-year 
project has transformed hundreds 
of women and men of Garbatulla 
with information and knowledge on 
leadership, devolution budget making 
process and the Constitution. “Now, 
more than ever before, the commu-
nity is empowered with information 
from the radio programmes that we 
and five other groups have shared 
with the community,” says Mumina.

With a good understanding of devo-
lution, especially the difference 
between the county govern-
ment and the national 
governments, the 
group knows where 
to direct its ques-
tions and demands. 
They have been 
able to access the 
women’s and youth’s 
funds allocated by 
the government.“From 
the radio programmes 
facilitated by AMWIK, To-
kuma women learnt about accessing 
finance, and we have benefited mostly 
from the UWEZO Fund,” reveals Hal-
ima Roba, the group’s chairperson.

Halima is among 20 members of 
the group who have benefitted from 
funding and started or expanded 
theirbusinesses. “I got Kshs.40,000 
from the Women Enterprise Fund 
and used it to buy a fridge and a cool-
er which have boosted my business of 
juice making,” she says, adding that 
the cooler enables her transport juice 
to farther places like Maua. 

The project also helped the women 
developthe confidenceto visit county 
offices and follow-up their county 
affairs without fear.They also actively 
participate in barazas. “Now the entire 
leadership knows that we are a power 
to reckon with and ask for our partici-
pation in public matters,” say Godano 
Sora Bitacha, a member of the group. 
She adds that the women’s viability 
as leadership appointees is also very 
high, even as they prepare to vie in 
the 2017 General Election.Some bene-
ficiaries of the project head the Peace, 
the Climate Change and Adaptation, 
and several School Committees in the 
county. Such appointments, including 
Mumina’s as the Ward Representative, 
have enhanced the women’s confi-
dence in the leadership of women as 
most of the community’s needs are 
addressed fast and efficiently.

Members of the group participated 
in the budget making process of 
2014 and stated their views on road 
development, access to better health 
facilities, availability of water and 
education. They were delighted when 
some of the demands they made to 
the county government were acted 
upon. “Already the road connecting 
Garbatulla-Kinna-Maua is being up-
graded, many homesteads have access 

to piped water, and an ambu-
lance has been provided for 

emergency cases,” notes 
Mumina joyfully. She 

knows the county 
leaders understand 
that they have to 
serve the people if 
they are to improve 

their lives economi-
cally and socially.

Tokuma Women’s Group 
are now actively mobilis-

ing more women to vie for various 
elective positions in the 2017 General 
Election. They also plan to buy a 
piece of land to build a guest house 
for income. They continue to conduct 
outreaches in the community to 
spread the power of information.“We 
sincerely thank AMWIK for this pro-
ject that has been such a great insight 
in transforming not only the lives of 
the women in the group, but of the 
entire community through educating 
them, making them confident and ag-
gressive, and making them realise that 
women can lead. Indeed information 
is power,” concludes Mumina.

We Produced a 
Ward Representative

Tokuma Women’s Group

By Jayne Rose Gacheri

Halima Roba 
Empowered

Halima Roba’s childhood dream was to eco-
nomically transform her life through en-
trepreneurship, as she is not well educated. 
The only way to this was through joining a 
women’s group.

After scouting for a visionary group to join, Halima settled 
for Tokuma Women’s Group. Through table banking, she 
was able to save enough funds to start a grocery shop, and 
now she is a reputable businesswoman with several busi-
nesses including a posho mill.

“I have been a member of Tokuma Women’s Group for 
many years and I am grateful that it has shaped my jour-
ney to economic empowerment,” says Halima, who is the 
Group’s chairlady. She was elected after her predecessor, 
Halkano Mumina, was appointed ward representative. 
Halima’s pro-active nature has earned her respect from her 
family and community and she feels more respected in Gar-
batulla because of her success, courtesy of the lessons learnt 
from AMWIK’s Women in Leadership project.

“I leave my house at 5:30am everyday to open my shop. Af-
ter doing my morning prayers, I start off the day in earnest. 
Because I know I have to perform my tasks as a mother, wife 
and entrepreneur, I have modified the backyard of my shop 
into a kitchen. I prepare breakfast and all meals for my fam-
ily there. When my husband comes from the mosque after 
morning prayers, he finds his breakfast ready, and so do my 
children,” she says.

Incidentally, Halima has managed to create a balance be-
tween her roles as a homemaker and a successful business-
woman in Garbatulla. By devising a way of attending to her 
family’s needs as well as her business, Halima says women 
can have a fulfilling work-life balance.

Although her hands may seem full, the active member of 

Testimonies 

By Mercy Njoroge

Godano Sora
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Tokuma has never failed to show up for the radio-listening 
sessions through which the AMWIK project is implement-
ed. Halima plans her time so well and it works wonders for 
her.

“Through the radio programmes, I got information that the 
government has set aside money under the Women’s Em-
powerment Development Fund (WEFD) and Uwezo Fund. 
With the group members, we applied for a Kshs.50000 loan, 
which the group allowed me to use to expand my business, 
and repay slowly. We do that to support and uplift group 
members,” she says.

Employed Someone

When she received the money, Halima spent Kshs.40,000 
to buy a cooler. “Because this region is very hot, I realised 
there was a business opportunity for cold drinks and juic-
es. Today, I have employed someone who takes cold juice 
to Duse and Kula Mawe on market days. At the end of the 
week, I make at least Kshs.4,000 from just that one line of 
business,” she discloses happily. 

Having Mumina in leadership has ensured that women’s 
needs are addressed effectively at the county. Besides that, 
she is easily accessible because she understands the impor-
tance of that from the AMWIK project.“Women feel closer 
to power through Mumina who also makes information 
easily accessible to women as well as the community,” shares 
Halima.

Before women received information about the WEDF and 
Uwezo Fund, they avoided loans because Islam discourag-
es paying interest on loans. “When we understood that the 
funds do not attract interests, we gladly applied,” she says.

Unsurprisingly for Halima, the AMWIK project has helped 

to improve her relationships at home. “My husband, a 
teacher in the local school, views me as his partner because 
I am now involved in running the house because I am eco-
nomically empowered. He is glad that I am helping to pay 
school fees for our children. He supports me and even runs 
the businesses when I have to attend radio-listening ses-
sions,” she says.

Empowered by the project, someof the group members 
have been appointed to the county’s bursary committee, 
school boards and community forums, largely because they 
have demanded to be included in the decision-making or-
gans. By so doing, the women say they have petitioned for 
improved healthcare services, an ambulance, better roads, 
job opportunities and leadership positions. Although they 
have not made much progress, they are making the mile-
stones one day at a time. 

“Today, I know that I cannot be pulled down because of 
some retrogressive cultural practices that some community 
members try to impose on women,” says Halima. The lead-
ership project has united the women to ensure that their 
voices are heard and they are engaged in budgeting for the 
county’s development.  

Above: 
Tokuma 
Women’s 
Group listen-
ing to a radio 
programme 

Today, I know that I cannot be pulled 
down because of some retrogressive cultur-
al practices that some community members 
try to impose on women
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MUMINA HALKANO:

I’m Ward Administrator 
Thanks to AMWIK

Testimonies 

Mumina is up early, ready to go to her of-
fice. It’s been almost a year since she was 
appointed a ward administrator for Gar-
batulla sub-county, Isiolo County.  She 
exudes confidence never before seen in a 

woman in this sun-scorched somewhat sleepy village. The 
admiration of villagers is obvious as they wave at and greet 
her. 

There is no doubt that Mumina is privileged to be in her 
position, given the community’s cultural stereotypes to-
wards women in leadership. “I am humbled by their ges-
ture. They have been so supportive of me before and after 
my appointment. I was raised here in this village and I un-
derstand them more because I have gone through the same 

By Nyaruai Mbataru problems they face. I guess they are also privileged to have 
me in this position because they know that I have their in-
terests at heart,” she says.  

Mumina’s position as ward administrator allows her to 
communicate frequently with the members of Garbatul-
la Ward, on behalf of the Isiolo County Government. She 
works closely with the area ward representative in ensuring 
that the people of Garbatulla are included in county devel-
opment processes. 

The natural leader has always been passionate about wom-
en’s economic empowerment, and dreamt of women’s in-
dependence. In 2010, she gathered her friends to form To-

kuma Women’s Group, which later became a 
consortium of other women’s 

groups in Garbatulla. She Below: 
Mumina 
Halkano.
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continuous community work in promoting gender equality. 
Through the radio programmes, the women have become 
knowledgeable on the privileges for women contained in the 
Constitution. They have used that knowledge to strengthen 
their advocacy and mobilisation skills to support women 
and the girl child. 

The group has been using their financial resources to spon-
sor girls to further their education, and have used their 
numbers to lobby the administration police to follow up 
on cases of gender based violence in their community. “The 
community trusts us. They know that we are knowledgea-
ble on social issues and therefore come to us for support. 
We have succeeded in having perpetrators of three different 
cases of sexual abuse get arrested. Through our active par-
ticipation in budget processes we have lobbied the county 
government to upgrade Garbatulla Health Centre, on top of 
other things we have done on behalf of the community that 
I cannot keep count of,” Mumina says.  

Tokuma Women’s Group was instrumental in effecting the 
dissolution of a resource mobilisation committee that had 
not observed the two-thirds gender principle in its appoint-
ments. The committee had only elected one woman out 
of the 12 members. The group lobbied for fresh elections, 
which saw new appointments including six women, three 
of who were from the group. 

The sky is the limit for Mumina.  “I am happy where I am 
and confident in serving my people here in Garbatulla. In-
deed it’s an honour, thanks to AMWIK.” 

I am humbled by their gesture. They have 
been so supportive of me before and after 
my appoint ment.

was elected the chairlady of the group serving for two terms 
before stepping down to focus on her administrative duties 
in the ward. 

Even with her new job, Mumina still finds time to meet 
with the women, especially to listen to AMWIK’s pre-re-
corded radio programmes. “I am one of the facilitators for 
my group and if I miss, it means my group gets a raw deal,” 
says Mumina who was trained as a radio facilitator by AM-
WIK. She has used that knowledge to strengthen her lead-
ership skills. “The information I have received from those 
radio cassettes is immense. It equals to what I would have 
received were I taking an undergraduate or master’s degree 
programme. The fact that they were translated into Kibora-
na language made it even easier to grasp the information. 
My group needs me to always clarify some of the issues 
raised in the radio programmes because they consider me 
the smart one,” she jokes. 

The respected leaders also hosts members of the group in 
her home for their weekly meetings. “I am honoured to 
have a big compound and a place where women can meet 
and discuss issues that affect them and come up with solu-
tions for those problems.  I am proud that it has become 
a safe space for the women,” she says. “These women have 
been very supportive of my leadership aspirations and were 
it not for them, I would not have become a ward adminis-
trator. I am always happy to host them.”  

In 2013, Tokuma women’s group together with Qitte women’s 
group lobbied the Isiolo County Governor, Godano Doyo, 
after a funeral service in Garbatulla, to appoint Mumina to 
the position. The natural leader had been the only female 
applicant for the position and had been shortlisted among 
eight men, among them, her own husband. “My husband 
was also interested in the position but was very supportive. 
We agreed from the onset to support whomever would get 
appointed. My husband was happy for me and congratulat-
ed me saying he knew I would get it,” she says. 

Tokuma Women’s Group has also been lauded for their 

Above: 
Garbatulla 
Ward Adminis-
trator, Mumina 
Halkano, 
addresses a 
women’s gath-
ering  
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Testimonies 

Ready for 
Election 

Godano Bitacha 

By Mercy Njoroge

Godano Sora Bitacha, 
a teacher, aspires to 
vie for the Garbatulla 
Ward seat in 2017. 
Her involvement in 

the radio-listening programmes has 
been instrumental in nurturing her 
aspirations to vie for an elective seat. 
“I have been a teacher for 25 years and 
at the moment I am a headmistress,” 
says Bitacha, adding that it never 
occurred to her that she had what it 
takes to contest for an elective seat. 
“I always thought I needed to have 
so much money and be popular and 
‘man enough’ to vie for a leadership 
position,” she declares. A confident 
Bitacha has now learnt that all she 
needs is “information to empower 
me to achieve my constitutional and 
democratic right.” 

Bitacha commands authority, is 
articulate, seats upright and main-
tains eye contact as she gestures while 
talking, as if to reaffirm her state-
ments. “My confidence has risen since 
I started seeing change in Garbatulla 
because of women’s involvement in 
leadership,” she says. She adds that 
Tokuma Women’s Group have seen 
tremendous change after successful-
ly lobbying for the appointment of 
their former chairperson, Mumina 
Halkano, as the Garbatulla Ward 
representative. “Were it not for us, 
she would not have been appointed, 
considering that seven men were 
interested in the same office,” she says 
with a tinge of pride.

According to Bitacha, Mumina made 
the women’s group what it is today 
and has never forgotten the group 
since assuming her new office. “We 
have seen maendeleo (development) 
through her. Now more than ever 
before, women are receiving bursaries 
for their children because Muimuna 
ensures that women are involved 
inpublic baraza (meetings) to discuss 
budget allocations,” notes the teacher.
Mumina ensures that children who 
lack school fees receive bursaries.

“We have seen tremendous change 
because of having one of us in lead-
ership, and that is why I will be vying 
for an elective post in the 2017 Gen-

eral Election. I urge as many women 
as possible to vie for as many posts as 
are available,” urges Bitacha. With as 
many women as possible in leader-
ship positions, she notes, women can 
effectively benefit from the devolved 
system of governance, thus helping 
seal a lot of leadership gaps. 

“Look at it this way. Women are at 
the heart of every homestead and the 
community. They understand what it 

means when health services are poor; 
they bear the brunt of lack of essential 
services such as water and good 
roads. Yet it is ironical that every elec-
tion time, they are locked out of the 
contest, which loosely means denying 
them the chance to be part of the 
change that is so badly needed. It is 
for this reason that women must be at 
the heart of leadership for us to realise 
change and sustainable development,” 
she says. 
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A mother and wife, Bitacha says she is 
more than prepared to juggle her roles 
with that of ward representative once 
elected. In addition, she knows all too 
well that her journey to leadership 
is not smooth, seeing that there are 
many cultural and religious barriers 
that she has to overcome. This, she 
says, is because among the Borana 
community, women are not expected 
to lead men. 

“Still, mindsets have not shifted from 
perceiving leadership as a domain for 
men and although there is progres-
sive change, a lot needs to be done to 
ensure inclusivity in women’s leader-
ship,” she says, adding: “I have started 
working with the community to 
seek support and I am prepared for a 
bruising battle, seeing that the nature 
of politics in this country, especially 
when women are involved, can get 

very ugly.” 

But despite this, Bitacha is ready for 
the face-off. She is adamant that with 
the information and knowledge on 
the constitution and the devolved 
government system gained from 
AMWIK, it is a matter of time before 
leadership in Isiolo County and 
indeed the entire country, will be 
constituted by women, who have what 
it takes to transform Kenya.

We have seen tremendous change be-
cause of having one of us in leadership, 
and that is why I will also be vying 
for an elective post in the 2017 Gener-
al Election. I urge as many women as 
possible to vie for as many posts as are 
available
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Members of Qitte Women’s Group 
pose for a photo

AMWIK Consultant, Christopher Wadoi 
addresses members of the New Lamkani 
Group during an end of project evaluation.

New Lamkani 
Group pose 
for a photo

Faces of 
Change

01

02

03

In pictures
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Leila 
Suleiman: 
member of 
New Lamkani 
Group, Kwale 
County, 
displays the 
certificate she 
received as the 
best farmer in 
her ward

Kwale Women MCAs and AMWIK staff 
during the Kwale 2013-2014 financial 
budget analysis dissemination meeting 
in Kwale County.

Fatuma Wario of Qitte Women’s Group

Members of Kawia Ufike 
Women’s Group in a meeting 
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06

07 17.THEDAWN



Shaping 
Kwale 
County

By Tabitha Onyinge and Zipporah Okello 

In a remote trading centre, in 
the heart of the expansive Kwale 
County, many kilometres past the 
Shimba Hills National Park, to-
wards the Kenya Tanzania border, 

are 20 women who are slowly shaping 
the county. The women are group mem-
bers of the Kawia Ufike Women’s Group.
Though most members of the group 
that is located in Kinango Ward are 
not well educated, they have goals and 
ambitions that they are achieving fast.
When they came together in 2007, the 
only motivation the women had was 
to put to test the words of then Justice 
Minister, Martha Karua. “Hon Karua 
had promised that the government 
would assist women’s groups, and we 
came together to be assisted,” laughs 
Naomi Kilonzo, the chairperson of 
the group. “We were timid, dreamless, 
goalless, and just lost,” she adds. When 
they realised that the assistance was not 
forthcoming, they decided to try out a 
business venture. They hired out tents, 
plastic chairs and utensils to boost their 
finances and started a merry-go-round 
programme (table banking), soon, each 
group   member had a business to run.
Seven years later today, Kawia Ufike 

Women’s Group has brought unforget-
table achievements to the community. 
Thanks to the group’s effort, Kwale 
County has produced strong female 
leaders in political and administrative 
posts. The county’s deputy governor, 
Hon Fatuma Achani and nominated 
MCA, Hadija Hamisi are beneficiaries 
of the group’s participation in AMWIK 
and Diakonia led Women in Leadership 
project. 
Naomi sits on the County Survey Com-
mittee and is the deputy chairperson of 
Maendeleo Ya Wanawake Organisation 
(MYWO) at sub-county level. Another 
member, Rehema Kaluko serves as the 
Kinango CDF secretary and Bursary 
Fund chairperson, and has successfully 
campaigned to have more ECD classes 

and teachers in the area.  Ruth Kwekwe, 
another group member is the area chief.
After the leadership programme, 
disseminated in short pre-recorded au-
diotapes, the women are so keen on en-
suring that all constitutional provisions 
for women are achieved. They have 
recently helped to elect women leaders 
at a local polytechnic after it emerged 
that the two-thirds gender rule was not 
being adhered to. “We campaigned for 
and turned up in large numbers to vote 
for the women and they won. Right 
now we don’t just vote for men blindly, 
and where that happens, we lobby to 
ensure that women get at least a third 
representation,” Naomi stresses. The 
group also actively protects women’s 
land rights.

Kawia Ufike Women’s Group

Testimonies 
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Monica Wambua has been a member of Kawia Ufike Wom-
en’s Group from inception. Of all members of the group, 
the quiet and timid married mother of four is perhaps the 
greatest beneficiary of AMWIK and Diakonia’s Women in 
Leadership project. She shares briefly:
Naturally, I am a quiet person and do not talk much, but I 
was worse off than I am today. However, all that changed 
when I got involved in the Women in Leadership project.  
This project has taught me to speak out and to confidently 
carry out a one-on-one talk with people! Ask the other wom-
en if I could even face them and share my views, yet some of 
them are my friends.
What I like most about this project and the radio pro-
grammes is that I can now talk about the Constitution of 
Kenya! I used to think the Constitution was for learned peo-
ple and politicians, but now I understand what it is, and that 
it contains rights and responsibilities for ordinary people like 
me. I’d say that now I have confidence and I have uhuru!  

I’m not yet where I would like to be, but to be able to 
discuss serious issues like devolution with women 

and indeed all members of the community is an 
indication that I’m headed somewhere better 
because now I know myself. 

To be honest with you, part of my timidity was 
what I now realise, was ignorance. You see 

our men do not allow us women to mingle 
freely, and so for many years, actually 18 

years, my husband forbade me from 
attending any public event, leave 

alone women’s meetings. I started 
off secretly about three years ago, 
and when I understood how to 

gain my husband’s favour, I 
told him that I belonged to a 

women’s group, and now he’s 
my greatest supporter.

He has said several times that 
he regrets his previous behaviour 

because he has been the greatest 
beneficiary of my transformation. I 
have shared with him knowledge on 
the Constitution and devolution, 
and now I do business and help to 
pay school fees for our children 
and contribute to our family budg-

eting. All is a result of our women’s 
group activities.
The best part of it is that I have 
dreams. I want to become an MCA 
in future. I don’t talk much, but I 
know I can make it. I’m learning 
all that I can here in the group and 
anywhere with something to learn. 
Thank you AMWIK for doing this 
for me!”

“I’m Headed 
Somewhere Better”

Monica 
Wambua 

By Tabitha Onyinge 

Effective Approach

So thick is the unity and 
focus members of this 
group exhibit that you 
can slice through it 
with a knife. This highly 
effective approach has 
seen them participate 
and contribute effectively in 
budgeting meetings, and run 
their own thriving busi-
nesses. “Among us here 
are landlords, yes, we 
own property and if you 
throw your eyes across 
the road you’ll see an up-
coming building, perhaps 
the tallest in Kinango. One 
of our members here owns that 

building and she is also the contractor!” 
boasts Naomi. “We’re coming up strong! 
What a man can do a woman can do!” 
she laughs.
Their leadership capabilities sharp-
ened, the women have gone forward to 
advocate and fight for human rights, 
especially those of children, women 
and girls. They discourage underage 
employment and marriage. “We realised 
that we can’t remain silent when our 
women and girls are still experiencing 
rape, unplanned for pregnancies, and 
other abuses,” offers Mary Wilson, the 
group vice chairperson, and a village 
elder. The women also support orphans, 
and have ensured that all women in the 
area have joined development groups. 

Women’s Leadership

Kinango is a cosmopolitan area that 
boasts of many ethnic communities, yet 
one of those with the highest population 
of persons living in extreme poverty in 
Kenya. It is for this reason that members 
of Kawia Ufike are anxious that if the 
AMWIK project stops soon they may 
revert to ignorance and worse poverty. 
“Extend the project and increase ben-
eficiary groups till these gains become 
a part of our culture, cries Mary. The 

women are glad that in an area 
where women’s leadership 

has been shunned for years, 
they are gradually realising 
that “women’s leadership is 
as good as, if not better 
than men’s leadership,” 

asserts Naomi who 
plans to vie for a polit-

ical position in the 2017 
election.

The women aim 
to occupy more 
governance positions 
in the 2017 election 
and are working on 

their weak areas, like 
getting education. All 

these achievements they at-
tribute to AMWIK’s eye opening 

project.    

Clockwise: Mary 
Wilson, Naomi 
Kilonzo and two 
other members of 
Kawia Ufike Women’s 
Group. Right: Monica 
Wambua

Among us here are landlords, yes, we own 
property and if you throw your eyes across 
the road you’ll see an upcoming building, 
perhaps the tallest in Kinango. 
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Testimonies  

Passing 
Knowledge 
Through 
Drama

New Lamkani Women’s Group

By Tabitha Onyinge and Anne Mbotela
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Bwana Juma walked home one evening feeling de-
jected about the poverty that continued to plague 
his family. After comparing themselves to their 
neighbours who seemed to be getting richer, Juma 
and his wife Rahima, decided to visit the local 

witchdoctor for a solution. The problem however was that they 
couldn’t even pay the witchdoctor.
Meanwhile, a neighbour invited the couple to the Mwavumbo 
Development Group meeting where they learned about provi-
sions in the new constitution and devolution, and particularly 
the devolved and national development funds. The couple real-
ised that joining the group opened up many opportunities for 
their social and economic growth and were happier and aware 
that all they needed to thrive was a group like Mwavumbo. This 
was the plot of a skit performed by the New Lamkani Women’s 
Group.
The skit excellently summarises the group’s understanding of 
AMWIK’s women in leadership project that was implement-
ed with the support of Diakonia. “AMWIK has helped us in 
many ways: we are comfortable becoming leaders, and actually 
vie for positions. I’m the secretary of Maendeleo Ya Wanawake 
Organization (MYWO) in Mwavumbo Ward,” shares Ramla 
Mwatsahu, the treasurer of the group.
The women are quick to add that as a result of the project, two 
women MCAs were nominated from their ward, two members 
of the group won awards for excellence in farming, and all 
members of the group are engaged in self development with-
out relying on their husbands. “If you get to understand the 
constitution, the new governance and how to participate in it, 
everything else becomes mboga,” laughs Leila Suleiman Salim, 
a member.
The Lamkani women are also happy that through their efforts, 
the community has a better understanding of the rights and op-
portunities that exist for people living with disability and those 
infected with HIV. Many women they have reached through 

the project are ambassadors of the Nyumba Kumi Initiative.
The group is remembered in the county for challenging the 
county government for un-equitably distributing the bursary 
fund. 
From Ramla’s position in MYWO, New Lamkani Group mem-
bers have been able to visit other women’s groups in their area, 
educating them about their constitutional rights and the op-
portunities available in the devolved government. “Now the 
space is opening for women to contest. I believe nothing is im-
possible and leaders should be held accountable as they serve 
the masses that elected them,” she says.
One of the few women in the area with a proper education, 
Ramla uses the group’s outreaches to challenge members of 
the community to accord girls’ education the same importance 
they do to marriage. “I participate actively in group outreaches 
to help my people,” she says, adding that she prays that the pa-
triarchal Duruma men will allow more women to contest in the 
next general election. 
Her thoughts are shared by the area’s elected MCA, Anthony 
Lukomi, who says he has never seen an elected female leader in 
his area, and will support women who express interest in any 
elective positions. “This project is working well for the entire 
community because when our women are better empowered, 
they take care of the family’s money and all the important as-
pects of the community,” he says. 
The group that was formed in 2003 is advanced in many ways. 
They own a fishpond, beehives, poultry pen, and tree nurser-
ies for income. They are currently seeking partners to support 
their girl child education programme to reduce dropout rates. 
New Lamkani Women’s Group believes that more can still be 
achieved in the community based on the foundation that the 
AMWIK project has already set. They request that the project 
specifically starts to teach women how to fundraise for election 
campaigns, how to register in and participate actively as mem-
bers of political parties. “We want women to come out strongly 
in the next general election,” says Leila.

Left New 
Lamkani Group, 
drama team 
performing a 
skit

Below: Group 
member, Leila 
Suleiman makes 
a contribution 
during a 
meeting. 
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Empowered to Serve

Leila Suleiman Salim, 42, 
attributes a lot of her per-
sonal, and her community’s 
achievements to the New 
Lamkani Women’s Group, 

and in particular AMWIK’s Women in 
Leadership project implemented with 
the support of Diakonia. As one of the 
founder members of the group, Leila 
believes strongly that there is power 
in unity. “Working together as a team 
makes work lighter, allows room to 
inspire one another, and increases 
knowledge and skills directed towards 
tasks,” she says.

Complex Issues
Leila specifically singles out the lead-
ership project that enabled her learn 
and internalise “complex issues of 
governance and rights.” Through the 
project, the group learnt about lead-
ership and economic opportunities in 
the devolved governance. Being one 
of the few educated members of the 
group, Leila made deliberate efforts to 
ensure that her group benefited from 
these opportunities too. “I knew that 
by pushing the ‘weaker’ members to 
get into leadership, they would work 
harder and achieve more. We are 
empowered to serve others, right?” she 
poses.

The strategy worked. The group’s 
secretary and chairperson are now 
recognised Nyumba Kumi initiative 
ambassadors, while the treasurer is the 
secretary of Maendeleo Ya Wanawake 
Organization (MYWO) in Mwavum-
bo Ward. Besides that, Leila and the 
group’s chairperson, Tabu Chigule, 
received county awards for outstand-
ing farming. “I don’t want just a 
few members benefiting  from these 
opportunities, but I desire the group to 
be a platform for all of us to grow, Says 
Chigule

The knowledge of group dynamics, 
Leila says, came out strongly in the 
AMWIK radio programmes through 
which the Women in Leadership 
project was disseminated. “Before 
the exposure stronger members of 

By Tabitha Onyinge

the group dominated leadership and 
activities and we realised that we were 
not moving forward. Now that we 
have empowered every member, we 
are doing very well,” she adds.

The mother of three looks forward to 
vying for the position of MCA in the 
next 2017 General Election. The radio 
programmes helped Leila identify are-
as of weakness that had for many years 
lowered her confidence as a leader, 
and “I’m still working on my public 
speaking and others of weakness as I 
prepare for the election”,  she explains.

Information
The participation of Mwavumbo Ward 
community in economic ventures 
has increased since New Lamkani 
Women’s Group started to share 
information from the project. “They 
are learning a lot from our group,” 
she shares. The group members have 

individual and communal farms where 
they grow cassava, fruit like paw-paw 
and oranges, okra, raise poultry, keep 
bees and breed fish.

Although Leila is now ready to vie for 
an elective post and has the support of 
her husband and fellow women in the 
ward, she has not started campaigning. 
She discloses that she does not know 
how to go about the process of party 
identification, registration and partic-
ipation. She also hopes the AMWIK 
project will support women with polit-
ical ambition like her, to learn how to 
fundraise for campaigns.

The reason she wants to become a 
ward leader is to enhance the farming 
activities of Mwavumbo people in 
order to increase the community’s 
food security. “Proper feeding is the 
backbone of every community. It gives 
children confidence from an early 
age,” shares the experienced farmer.

Pictured: Leila 
Suleiman 

Testimonies  

Leila Suleiman
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Ten years ago, a woman 
from a humble cultur-
al background brought 
forth the noble dream to 
empower women and give 

them financial freedom. Makai Ntalo 
envisioned a community rising from 
cultural bondage, poverty and geo-
graphical marginalisation to become 
economically rich. Thanks to her, today 
tens of women and households in Isiolo 
are financially empowered. With a few 
women and men, Makai started Malka 
Bisanadi Cultural Village in 2004 to 
preserve the Borana culture, create 
employment, conserve the environment 
and  start income generating projects 
for group members. 

The group of 30 members mentions 
AMWIK’s Women in Leadership Pro-
ject, supported by Diakonia, Sweden, 
as the best they have ever implement-
ed. “This project was the start of a 
life-changing journey for us. The radio 

Malka Bisanadi Women’s Group

It’s Been Life 
Changing

By Mercy Njoroge

programmes educated us and increased 
our knowledge and understanding of 
issues that are important to our well-be-
ing,” says Makai, who is the group’s 
chairperson.

With the knowledge gained, wom-
en members of the group can now 
probe issues and decisions the county 
government makes. They successfully 
petitioned the county government to 

improve roads in the area. “With a good 
understanding of the County Govern-
ance Act we have actively engaged the 
county governmanent for the benefit of 
the whole community,” she explains. 

The group has transferred knowl-
edge on the Constitution, budgeting, 
devolved governments, women’s 
rights and human rights, increasing 
the confidence of the community in 
their work. “They often send us as their 
ambassadors to the county government 
to voice their concerns,” says Makai, 
adding, “Although the response by the 
county officials is slow, group members 
and the community are happy about 
the dialogue between them and their 
leaders, through us.”

Because of the importance they attach 
to the project, Makai’s group plans to 
continue reaching the community with 
the information gained from the radio 
programmes to enable more women ac-
cess it and participate in the governance 
of the county and national government.

Meanwhile, with their leadership skills, 
the group has engaged the Kenya Wild-
life Services (KWS) managers of the 
Meru National Park to agree on ways of 
reducing human-wildlife conflict that 
is common in the area. “Were we not 
knowledgeable about our responsibility 
over the county government, we would 
still be suffering,” says Makai. Part of 
the group’s achievements has been 
creating employment for members and 
the community in tourism, which is the 
county’s main industry. “Through em-
powerment and access to information, 
we recognise our crucial contribution to 
tourism in the county,” says Makai. 

Malka Bisanadi Cultural Group pose for a photo with AMWIK staff
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Hussein Gonjobe, the vice-chairperson of 
Malka Bisanadi Women’s Group, is an ex-
tra-ordinary man. How else would you de-
scribe a man who, in spite of coming from 
a cultural and religious background that 

discriminates against women in matters education and 
leadership, is brave enough to support and work with the 
very women that his society ridicules?

“According to the Borana people, women are not 
supposed to lead or talk in the presence of men 
or hold leadership positions,” says Gonjobe, 
adding that the Borana only recognise women 
as stay-at-home mothers.

Gonjobe knows this attitude has been over-
taken by the events of the 21st Century, 
where women’s unique traits of leadership 
are becoming more recognisable as they 
take up various leadership positions glob-
ally. “I would like to see women from my 
Borana Community taking up leadership 
positions, especially in the governance of 
our county and the nation,” he notes.

The only way this brave man knew how 
to contribute to this humble mission of 
changing his community’s mindset was by 
joining and supporting women’s groups. For 
many years, this approach has won Gonjobe 
admiration from women and men, as well as 
total acceptance by women. He has been at 
the forefront of the group’s implementation 
of AMWIK’s Women in Leadership project.

“This was the turning point in my relation-
ship with women, as it more than opened my 
thoughts about women’s capabilities beyond 
motherhood,” says Gonjobe. He adds that the 
project has shed more light on the role of wom-
en in the community and in county governance. 
Malka Group does not discriminate against men 
as long as they uphold the rights of women, says 
the group vice-chairman, adding that the group’s 
secretary is also a man, Nura Kampure.

The soft-spoken Ganjobe has benefited from as-
sociating with women in many ways. “I have re-
alised that women have the potential to lead, just 
like men, and in future if I get a daughter, I will 
support her if she wants to vie for a leader-
ship position,” he says. 

The Malka vice chairperson believes 

the AMWIK project has enabled more members to get 
actively involved in school boards, community committees 
and county government public forums. The community 
and members of the group have benefitted from such 
leadership positions because of easier access to important 
information. Group members in the county government 
finance board have recently encouraged the group to apply 
for capacity building funds for groups and individuals. 
“With the knowledge, we chose five members to be trained 
in catering and hospitality at the Utalii College, Nairobi,” he 
says. “Thanks to the AMWIK project that challenged us to 
get involved in government operations especially budget 
allocations,” inputs group secretary, Kampure.  

The group has a good understanding of the devolved de-
velopment funds like the Uwezo Fund, and are in the pro-
cess of applying for a loan to expand their businesses, 
and boost their revolving fund. “At the moment we are 
putting up a conference hall, which means most of our 
income is being channelled to the facility. Because some 
of us are members of the county government budget 
committee, we are confident that we will succeed in 
getting funding,” says Gonjobe. 

The group has hosted dignitaries as well as visitors 
from countries such as Egypt, Ethiopia, Eritrea, In-
dia, Tanzania, United Kingdom, and Monrovia. “All 
these achievements have resulted from accessing 
information in the pre-recorded radio programmes 
disseminated in AMWIK’s Women in Leadership 
project. We are aware of our rights, especially those 
of women, and have confidence to participate in pub-

lic policy, leadership and governance, which will work 
for the benefit and development of the community and 
county at large,” concludes Gonjobe.

Man for Gender Equality
Hussein Gonjobe

Testimonies  

By Jayne Rose Gacheri and Mercy Njoroge

Thanks to the AMWIK pro-
ject that challenged us to get 
involved in government opera-
tions especially budget alloca-
tions.

Hussein 
Gonjobe
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Project 
Helped Tame 
Radicalism 

Chain of Change Youth Group

Members of Chain of 
Change Youth Group

By Tabitha Onyinge 

Meswaleh Maneno is only in her 20s, but 
she wields as much power as other sea-
soned leaders in her patriarchal Digo 
Community, thanks to AMWIK’s Di-
akonia sponsored Women in Leadership 

project. The Chief Executive Officer of Chain of Change 
Youth Group in Kombani Ward is one of the most glaring 
evidence of the group’s success with the three-year-old pro-
ject. Meswaleh is the secretary of the National Youth Coun-
cil Kwale County, and an active member of the county’s po-
litical activities among them the education committee.  

When Meswaleh and seven other Muslim youths started the 
group in 2005, they were fresh from secondary school and 
had a passion for social transformation through performing 
arts. They used theatre to reach out to schools and other 
social places to enhance life skills in their community. This 
exposure to the community’s challenges at different levels 
deepened their vision to include seeking for lasting solu-
tions to the challenges. 

Thanks to their passion, in 2012, AMWIK was looking for 
groups to work with to implement its Women in Leadership 
project and Chain of Change Youth Group was quite ideal. 

Through working with AMWIK, Chain of Change Youth 
Group is today an uncontested leading group of the Kom-
bani Ward Community. “We are recognised as stakeholders 
in the community’s leadership, which is an honour as this 
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gives us the mandate to enter crucial offices in the county to 
articulate important community matters,” says group chair-
man, Hamisi Bin Abdilahi, adding that the group is called 
upon frequently to participate in public county activities as 
administrators.

Because of this recognition, the group has been able to work 
closely with Kwale Members of County Assembly (MCAs) 
to identify crucial Bills and actively participate in their 
amendment, debating process and passing at the Assembly. 

 Meswaleh’s 19-member group has been able to influence 
the budget process. “During budget allocations, I worked 
closely with other women leaders to ensure that as many 
women as possible were represented, together with persons 
living with disability and other minority groups, she says, 
noting that the Assembly’s  bursary committee benefited 
most from the group’s lobbying, leading to an increased 
bursary allocation.

The confident youth knows that all this was made possi-
ble by the AMWIK project, which empowered the group 
through disseminating vital information on leadership and 
citizen rights in the new dispensation through the Radio 
Listening programmes. “In the past I could not stand before 
people and speak, but through AMWIK’s radio programme 
training, I’m now able to express myself eloquently, answer 
questions with confidence and even refer to the Constitu-
tion and other key laws because I understand them,” she 
reveals. 

Through listening to the programmes, the Chain of Change 
Youth Group now understands the value of voting in qual-
ified personalities as opposed to electing or nominating il-
literate MCAs. Currently the Group is lobbying for the elec-
tion and nomination of women with better understanding 
of governance. “If AMWIK could support us a little longer, 

we would empower more qualified women to occupy sev-
eral leadership positions through enlightening the commu-
nity on the importance of leaders with good understanding 
of devolution,” says Mwanajuma Ali, who is preparing to 
vie as an MCA in the 2017 election. Two other members of 
the group have their eyes on elective politics.

AMWIK’s leadership project, Meswaleh says, couldn’t have 
come at a better time, as it has helped them resist radicalism 
of the Mombasa Republican Council, which is in the heart 
of their community. The group managed to get more than 
6,000 people to vote in the last election in spite of the vio-
lence meted out by the Pwani Si Kenya movement during 
the campaigns. “The information we shared with the com-

munity drove away ignorance and assured peace. Now 
we have set targets to have more women voting in 

future elections,” shares Hamisi.

The group’s main challenge has been to dis-
suade the community from engaging in re-
ligious and cultural discrimination against 
women. It has made considerable progress, 
as the last general election saw many wom-
en freely vie for seats and sell their visions 
with confidence. Those currently in leader-

ship speak out and participate in governance 
processes without intimidation. Women 

are also more vocal on violation of 
their rights and know where to 

report such cases. “The com-
munity has warmed up to 

women’s leadership and 
no longer just views us 

as campaigners, but as 
equal leaders,” says 

Mwanajuma.

Testimonies

In the past I could not 
stand before people 
and speak, but 
through AMWIK’s 
radio programme 
training, I’m now 
able to express 
myself eloquently, 
answer questions 
with confidence

Above: 
Meswaleh Mane-
no and another 
member of Chain 
of Change Youth 
Group during 
a community 
outreach. 
Below: Nomi-
nated Member 
of Kwale County 
Assembly, Hadija 
Hassan
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Two men stand out in Kwale 
County. The Mwavumbo 
MCA, Anthony Lukomi, and 
Waa Location Chief, Gakuria 
Mohammed, are men worth 

celebrating. The two have supported indi-
vidual women and groups involved in the 
AMWIK’s Women in Leadership project 
that has ran in Kwale County for the past 
three years, with the support of Diakonia, 
Sweden. 

Chief Gakuria is glad that AMWIK has 
worked with the Digo and Duruma 
Communities in the county to enhance 
women’s participation in leadership, 
and particularly enlightening them on 
governance. “Our culture is such that men 
spend the entire day discussing politics, 
while women are confined to domestic 
chores. This project made it possible for 
women to get enlightened too on matters 
of governance,” he says, adding, “They are 
now more informed than men!” 

The local leader was drawn to the project 
after attending a meeting where AMWIK 
introduced the Women in Leadership 
project to stakeholders. That was the first 
knowledge-oriented project he had seen in 
his area, and he knew that “something big 
would come out of it.” Gakuria was right! 
“The women who have interacted with the 
project are now so empowered that they 
are vying for key seats in committees and 
everywhere,” reveals Gakuria, cheerfully. 

Enthusiastically, Gakuria helped groups 
like the Chain of Change Youth Group 
share information they had gained from 
the pre-recorded radio programmes 
with the community. “I was available for 
them, offering space when they needed it, 
slotting them into public programmes to 
ensure that the community got to hear the 
information,” he shares.

Top: 
Mwavumbo 
Ward MCA, 
Anthony 
Lukomi, during 
the interview.  

Bottom:
Waa Location 
Chief, Gakuria 
Mohammed

Two Men 
Supporting 
Women’s 
Leadership

Stressing on the need for AMWIK to 
continue with the project in the area, the 
straight talking chief asks, “Is there a way 
you can support the women who now plan 
to vie for political seats, and those already 
in leadership, to plan for their future 
campaigns?” The believer in women’s 
leadership is convinced AMWIK’s support 
will enhance the women’s success in the 
2017 election.
Because illiteracy rates are very high in 
Kwale, especially among women, and the 
project has not tackled illiteracy, Gakuria 
believes extending the project will give 
AMWIK a chance to fill in the gap. “If left 
as it is, AMWIK’s intervention will merely 
sustain illiteracy among the women. Try to 
give them an educational foundation,” he 
challenges. 

A few kilometres away, Mwavumbo MCA, 
Anthony Lukomi, looks forward to the 
first elected female political leader from 
his ward. “Since birth, I’ve never seen an 
elected female leader from Mwavumbo, 
even though they vie,” he reveals. “Our 
culture is such that their chances are very 
low. But because of this project, I have 
hope of seeing many women elected in the 
2017 general election.”

Lukomi believes in the AMWIK project 
and its importance to women, who he 
believes are naturally good leaders. “This 
project is working well for the entire 
community because when our women are 
better empowered, they take care of the 
family’s money and all the important as-
pects of the community,” he says. He vows 
to support women who plan to vie for any 
positions in future elections. 

The up-front Kwale County Assembly 
member quickly states that he is aware 
of the competition that the enlightened 
women pose to him. “I don’t underrate 
the ones that want to vie for my seat in the 
next election,” he states sternly.

Even with noted competition, Lukomi still 
works closely with the women, inviting 
them to public meetings to address the 
community on governance, rights and the 
Constitution. “The community believes 
women more than we men,” he says. He 
hopes men from his community will 
release more women to become leaders. 
“Duruma men fear that if they set their 
wives free, other men will seduce them. 
I wish they new that women are their 
greatest assets.”

After walking closely with the New Lam-
kani Women’s Group, and other groups 
that are not in the AMWIK project, 
Lukomi points out that the women are still 
reluctant to apply for the WEF and Uwezo 
Funds. “I believe it is lack of adequate 
knowledge of the funds. The women still 
fear masharti even after being  educated 
through programmes like AMWIK’s,” he 
laments and suggests that the project focus 
on women’s financial empowerment in its 
next phase.

With more men like Gakuria and Lukomi 
pulled into the AMWIK project, more 
women from the Digo and Duruma 
Communities would have the support 
they need to rise to leadership, and the 
challenges the communities face, such as 
illiteracy, poverty and gender discrimina-
tion would quickly be dealt with.

By Tabitha Onyinge
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Three years ago, Fatma Shaban, 24, 
could not engage fellow members of 
the Kwale Muslim Youth Network in 
a discussion. “She was shy and timid 
and if she had to say anything, she 

did it with her head bowed down, and her eyes 
fixed to one spot. Mind you we strained a lot to 
hear her!” laughs Mahmoud Barroh, the regional 
coordinator for AMWIK programmes in Kwale 
County. Fatma nods in agreement.

“I’ve come a long way,” shares the youth, in 
Kiswahili. “AMWIK has given me confidence… 
I’m different even to my family, says Fatma, confi-
dently, explaining that women in her community 
are raised to remain silent till after marriage. 
Now, after engaging in the AMWIK project, she 
confirms that she can call family meetings and 
address her parents and siblings. Fatma, the third 
born in a family of five siblings, has become a 
vibrant uninhibited group secretary who shares 
her thoughts freely and acts un-intimidated. 

Fatma is not the only one of the 20-member 
youth group who has been transformed for better 
in just three years. Each of the young men and 
women in the group took seriously the knowledge 
and skills AMWIK, with the support of Diako-
nia Sweden, shared with them through short 
pre-recorded radio programmes. The informa-
tion encouraged women to participate in county 
governance and development. The youth are now 
better informed on devolution, are confident and 
have skills to mobilise and engage the community 
through public forums. Most of them are eager 
to take up various leadership positions in their 
community. 

As expected, the group has shared the informa-
tion extensively with their Kinango Ward com-
munity. The outcome is impressive. According to 
the group’s chairperson, Abdulrahman Hassan, 
most members of the community now under-
stand that women can lead. “Men, youth and 
just about everyone respects women leaders, and 
support those aspiring for leadership,” he says. It 
was not normal before to see women vying for 
leadership with men like they are doing currently, 
he adds.

To demonstrate this change of attitude, the 
community, for the first time, supported a large 
number of women contesting various seats in the 
2013 general election. While most of them did 
not win, some have competently taken over other 
leadership positions and are viewed with respect. 

Fatma who vied unsuccessfully as an MCA attests 
to this. “County leaders and the community have 

accepted me as a leader, and call me ‘councillor’,” 
shares the youth who is one of the seven Kwale 
County youth representatives in the National 
Youth Council. “The position involved campaign-
ing, which I did and won,” she says proudly.

The cultural and religious beliefs of the Digo 
Community, among who the Kwale Muslim 
Youth Network operate, discriminate against 
women at all levels. The youth group has however 
managed to confront this practice in the three 
years that it has implemented the AMWIK and 
Diakonia project. “The Digo believe women as 
incapable leaders of the community,” states Hon 
Hadija Hamisi, a nominated MCA from Kinango 
Ward.

Lobbying
As one of three women MCAs nominated from 
Kinango Ward following active lobbying and clear 
political strategies learnt from the project, Hadija 
is full of praise. “This far AMWIK has brought us. 

We know our roles as MCAs and in the budgeting 
process, and we’ve worked very closely with the 
media to prove that women are excellent leaders,” 
she states.

At the Kwale County Assembly, women leaders 
have ensured implementation of the affirmative 
action. “Matuga Constituency has produced 
strong women political and administrative lead-
ers,” shares Abdulrahman, attributing the success 
to the leadership programme.

The group however fears that if the programme 
stops at this point, the gains will be lost as the 
community has not been reached effectively. “I’d 
say our reach is at 50 percent. We need to reach 
the other lot…I knew more work was needed 
when on voting day of the 2013 election, many 
women were still asking to be told whom to vote 
for…I was shocked and saddened,” shares Fatma.

Testimonies

Youth Group Making 
Women Leaders

By Tabitha Onyinge
1.

2. 3.

1)  Fatuma Shaban 
2)  Abdulrahman Hassan 
3)  Some members of the Kwale Muslim      
      Youth Group 
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When Qitte Women’s 
Group, located in Gar-
batulla, Isiolo County, 
started to work with 
AMWIK, its story took 

a brand new positive turn. “AMWIK’s radio 
programmes have transformed our lives,” 
shares Jamila Kanu, the group’s chairperson. 
She adds that the programmes exposed them 
to information that they never had access to.

Started in 2011, for table banking purposes, 
the group that has 24 members has success-
fully launched AMWIK’s Women in Leader-
ship project that is supported by Diakonia, 
Sweden. Qitte Women’s Group has helped to 
enlighten women on their rights, the services 
devolved to the county government, their 
need to participate in county governance 
and particularly the budgeting process. “This 
knowledge has helped us meet our obliga-
tions as individuals, as a group, and of our 
families, through economic interventions 
like paying school fees and starting small 
businesses,” says Kanu. 

Confidence Built
Their confidence built from participating 
in the leadership project, many members of 
the group have been able to take up different 
leadership positions, with one of their mem-
bers, Fatuma second name?, being appointed 
an area chief. From their excitement and 
mixed emotions expressed on their faces, 
it is evident that the project has positively 
impacted their lives. 

“Through the radio sessions, we have be-
come aware of our rights – right to partici-
pate in leadership and governance,” explains 
Fatuma, quick adding that before participat-
ing in AMWIK’s project, she never would 
have imagined becoming a chief. “Now I 
know that if I had education, I would have 
easily become an MCA,” she says. Fatuma 
and other women are back to school as one 
of the steps in their preparation for other 
county appointments and elective positions 
in the 2017 General Election.

Kanu reveals that they get services from 
the county government easier because of its 

localisation, and the women’s close associ-
ation with it, as opposed to the past when 
all services were centralised at the national 
government. “It is even better that we know 
our rights on how to get the best out of our 
county government,” says Kanu.

By actively participating in the affairs of their 
County, the women have accessed job oppor-
tunities locally and in international organi-
sations such as the International Red Cross 
and the World Vision International. One of 
the group’s members, Mumina Halkano, got 
employed as a ward administrator. 

Access Information
The other benefit the women have gained 
from the project was their ability to access 
information on resource funds such as the 
Uwezo Fund. Many members have been 
able to borrow from the fund to start up 
businesses and pay school fees for their 
children. They have also participated in their 
county’s budget making pushing for better 
infrastructure, health facilities and improved 
education. 

While they appreciate the good work 
AMWIK has done for them, Qitte women’s 
group are confident that they will continue 
reaching their community with information 
in the radio programmes to ensure that 
AMWIK’s impact does not die quickly. “We 
will continue to shine the torch,” they say, 
and encourage AMWIK to initiate similar 
projects in other areas with need.

Qitte Women’s Group

Qitte and Tokuma Women 
groups in a radio session

By Laura Nayere and Jayne Rose Gacheri

 Jamila Kanu
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Tips for 
Women in 

Politics
Four women political leaders share tips with 

women interested in political leadership. 
By Nyaruai Mbataru 

Vox Pop

 Hon Fatuma 
N’chizumo

Nominated Member of Kwale County As-
sembly, Fatuma Chizumo 

“Be strategic. After losing in my bid to be-
come the Councillor for Tiwi Ward in the 2007 
election, I was afraid to lose again in the 2013 
general election. I therefore shifted to the 
most popular party in the country, which un-
fortunately was not popular in my county. My 
strategy was to become very active and get 
nominated for the position of ward adminis-
trator. I got nominated as an MCA. 

Be aggressive. Women leaders are prone to 
attacks such as abusive language and nega-
tive campaigns by their male counterparts. I 
learnt this the hard way. Men take women’s 
kindness for weakness. They can jeopardise 
your chances to get nominated or elected by 
omitting your name in the party’s register, 
which happened to me. 

Be alert always. Unfortunately, being aggres-
sive somewhat threatens male competitors. I 
almost missed nomination because men found 
my confidence and voice threatening and 
attempted to replace me with less aggressive 
women. Be alert, especially in party politics.
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Vox PopHadija 
Hassan

Nominated Member of Kwale County Assembly, Hadija 
Hassan

“Register with a political party. My strategy from the 
word go was to register as a party member, and although I 
stepped out of the race due to lack of finances, I remained 
in the forefront of my party’s campaigns. By being visible 
in the party, I got nominated to the County Assembly.

Be always informed. It’s important to seek informa-
tion on all issues to be ahead of the pack. Men are good 
at seeking information, especially on issues to do with 
election and political legislation, and that’s why they beat 
women. Take time to read and understand all relevant 
information. 

Tiyah 
Galgalo Isiolo County Women’s Representative, Tiya 

Galgalo 

“Set yourself out for competition. I engaged my 
constituents in a different way from my compet-
itors. I was in the farms digging with the women 
and experiencing their challenges. I wanted to 
learn from them how they could be assisted to 
better their livelihoods because I wanted to repre-
sent women. I think that’s what made me a great 
competitor.”

Zulekha 
Juma 
Hassan

Nominated MP, Zukeikha Juma Hassan

 “Be passionate about the needs of your community. In my case, 
my passion for the development of women, and my mobilisation 
skills preceded my interests in politics. I started by mobilising wom-
en to share the challenges they faced, and addressing those issues 
from the grassroots level. While finances can boost your campaign, 
your determination is what will get you the votes. Instill confidence 
in the electorate by proposing to help them achieve relevant goals.

You also have to participate in public policy, especially on issues 
that are dear to you. I am passionate about the plight of Muslim 
women, and have contributed immensely on issues such as girls 
wearing Hijab in schools, economic empowerment of Muslim women 
and Muslim women’s leadership. 

Be active in party politics. Before the election, I chose to become 
very active in my party activities, and as a volunteer, I was always in 
the party’s county office assisting with office duties. I became popu-
lar for proposing solutions to problems the youth were facing. In the 
end, the party nominated me to the national assembly, representing 
youth.
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Project brings 
discipline
in groups

For many women (and men) from Isiolo, Garbatulla 
and Kina areas of the marginalized North Eastern 
region of Kenya, AMWIK’S Diakonia sponsored 
Women in Leadership project has been a blessing. 
Coming together with devolution, the three-year 

project has provided the basic information communities need 
to understand their role in the new dispensation. 

Implemented through pre-recorded radio programmes, the 
project also imparted in the communities, immense disci-
pline, as they had to listen keenly to the radio programmes 
to glean the information that would turn around their lives. 
Halima Roba, a successful businesswoman, says she learnt a 
lifetime’s lessons from the project. “The information from the 
radio programmes helped us to understand devolution, wom-
en’s leadership, the rights of the girl child, how to deal with 
violence against women, among others,” says Halima. 

The programmes enabled groups to discuss challenges and 
solutions related to issues discussed, and follow-up with mem-
bers to ensure implementation of lessons learnt. Research 
indicates that more than 90 percent of women from North 
Eastern Kenya lack basic education. With this knowledge, 

AMWIK ensured that all women understood the basic princi-
ple of the leadership project, that all women can contribute in 
county governance and participating in leadership. 

The Success 
Women’s groups received the messages disseminated through 
the radio programmes and implemented them with enthusi-
asm. “We learnt the importance of the messages and ensured 
that members who were unable to attend sessions were 
updated,” says Zeituma Abdi of Kinna. The group also shared 
the information with the community through public forums 
and other means.

Isiolo County Project Coordinator, Zainab Roba, says all 
women’s groups she works with in the region have conducted 
successful community outreaches. “These sessions have been 
many and entertaining,” she notes, adding that unreached 
communities are requesting for the programmes. Involv-
ing youth and men’s groups in the outreaches has helped to 
spread the message of women’s empowerment like a bush fire. 
“Now the trained group coordinators ensure that they train 
as many women, men and youth, as possible to carry on with 
the outreacvhes,” says Abshiro Eno, the chairperson of Kinna 
Women’s Group.

Abshiro says most members of the community have learnt 
that culture should not be an inhibition to achieving goals. 
Most women are also now aware of their right to own proper-
ty, through inheritance as well as through actively participat-
ing in income generating activities. Perhaps the women’s best 
lesson, according to Abshiro, was how to access funds such as 
the UWEZO Fund. “Being financially empowered means that 
a woman can contribute in uplifting the standard of her own 
family, educating her daughters and sisters, and most impor-
tantly, finance the election of fellow women during political 
contests,” says Zainab. 

Many women from the region that is viewed as conservative 
are now showing interest in leadership positions, and have 
plans to contest in the next general election. The county 
has witnessed many women fill positions in the county and 
national government. Zainab who is back to school in prepa-
ration for election has motivated many women to follow her 
footsteps.  “Most women now know that education is the key 
to leadership. Many of them are back to school. Some of them, 
like Zainab, are almost graduating with degrees,” says Zeitun 
Dakota from Kinna, also a student.

What would AMWIK have done better?
Isiolo County participants of the project wanted the project to 
go beyond leadership, devolution and budget making process, 
and cover business management. This they believe would have 
benefitted women financially. They also suggest a project tack-
ling early marriage as 95 per cent of the women are illiterate 
and are therefore married off earlier.

Audio-visual presentation of programmes is the other of their 
suggestions. “If the radio programmes were presented visually 
(through video), they would have had more impact,” says 
Zainab, adding that the women’s understanding of new tech-
nology has grown with the influx of mobile phone devices.

Above all else, the groups request that AMWIK sustains the 
project till 2017 in order to help the women get ready for the 
general election.

By Jayne Rose Gacheri

Members of Guyasa Community Based Organisation pose for a picture

Isiolo Beyond the Project
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