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AMWIK Chairperson Rose Lukalo (L),and 
Former Coordinator cannot hide their joy when 
receiving keys for the AMWIK vehicle.

CHAIRPERSON’S MESSAGE

The year 2008 began with lots of chal-
lenges due to the shaky political sce-
nario that we have found ourselves in. 
Despite the uncertainty I trust that the 
blessings of 2008 will unfold in com-
ing months for all AMWIK members as 
members of the wider Kenyan commu-
nity.  Times of challenge provide op-
portunity for every individual to excel, 
whether as members, in the environ-
ments where we work and in the com-
munities where we live.

With this edition the Connection now 
becomes an online publication. This will 
enable us to communicate better, faster 
and more frequently as we fall in stride 
with modern technologies.  We hope 
members will participate in sharing 
their professional experiences online.

Throughout 2007 we were glad that 
a number of members participated in 
our activities.  At least 40 members 
shared their skills in supporting imple-
mentation of AMWIK programmes in 

one area or the other or participated 
in our training.  Members produced ra-
dio programmes on child labour, civic 
education, and women leadership. Oth-
ers wrote articles for the Dawn, while 
others went that extra mile to see that 
women issues found space or airtime in 
the media houses where they work. 

AMWIK enjoyed huge presence at the 
community level with community listen-
ing groups in at least six districts includ-
ing Marsabit, Garissa, Isiolo, Kiambu, 
Kisumu, Tharaka.  

The listening sessions covered a range 
of topics including child labour issues, 
civic education (URAIA), and women 
leadership.  It is our hope that the seeds 
we planted would germinate and we 
propose to expand the listening groups 
in 2008. 

This is an election year for the Asso-
ciation and we hope that members are 
gearing themselves for this event and 
preparing to usher in a new leadership 
to take AMWIK ever higher.

In closing I once again call on members 

to be active and mentor younger mem-
bers of the profession and students. In 
particular, let us support and encour-
age our colleagues who need us when 
we receive messages from the welfare 
committee.  Let us not ignore the op-
portunities that come through online 
updates.

January-February-March 2008

�



Dear AMWIK

I want to express my deep gratitude 
to you and to AMWIK  for inviting me 
to the forum and the Conflict Sensitive  
Journalism.
I was really in a struggle to decide where 
to put my time and energy and I settled 
for the Conflict Sensitive Journalism.  For 
this reason, I could not attend the forum.  
I am very keen to keep abreast of what 
is being said and done by women and would 
therefore appreciate some updates on 
what went on.
I feel blessed and honoured to have 
participated in the Conflict sensitive 
journalism because it provided me with 
an opportunity to compare notes with 
others and also to benefit from insight 
provided by the facilitator, John Keating, 
because as a non-Kenyan, he was able 
to guide us without being emotional or 
partisan.
I once again thank AMWIK for linking 
members with some valuable opportunities 
like this one.  Keep up the good work and 
the warm spirit.  It is by such attitude and 
behaviour that we are going to get this 
nation to the heights that it deserves.  
I believe that through the spirit that 

prevails in AMWIK, we shall shine through 
the darkness that is said to surround 
women’s organizations and leadership.
 Long live AMWIK as we struggle to get 
women seen and heard in leadership 
roles.
Christine Nganga

Thank you for the update.
 
In view of what is happening in the 
country and the initiatives that have 
been undertaken by AMWIK, I would 
like to suggest that if it is possible, the 
secretariat can organise for a talk or 
discussion on conflict resolution.
 We have seen that the most affected 
people during the last two months are 
women and children and therefore feel 
the need for media women to know how 
to address these issues and also advise 
their male colleagues to speak out and 
help those suffering out there.
 Some of the victims do not even know 
where they can seek help in case of 
anything. I hope this is not too much to 
ask as I feel we all have been affected in 
different ways and we need to know how 
to reconcile amongst ourselves. Probably 

this talk can be given after a team building 
activity.
 What happened to the induction training 
of new members that had been proposed 
last year? Thank you for the good work 
and keep the good spirit. God bless you!
 
Kind Regards,
Laura Mwangi

Dear AMWIK

We wish to acknowledge with thanks 
receipt of five copies of the Dawn.  
We would also like to thank you for the 
support you gave National Council of 
Women of Kenya (NCWK) and the women of 
Kenya in support for peace.  If possible 
send us fifty (50) more copies of The Dawn 
for distribution to our affiliates. 

 Thank you 

Yours faithfully.
Isabella Karanja
NCWK Chairperson
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Shangilia Vital 
Satatistics: 

Location:  Kangemi

A ReAson To shAngiliA AT 
shAngiliA home
                     By Faith Kimotho

AMWIK’s annual visit to Shangilia Mtoto wa Africa 
home this year was an inspiration to our members 
as well as the children. The showcasing of diverse 
artistic talents by the energetic children left us 
with tears of joy and a deep sense of admiration. 
Members were amazed by the talent and energy 
displayed by the children.  

AMWIK members have been visiting the home 
founded by a former female journalist annually 
as a way to give back to society.

Our arrival behind the intended time was accord-
ed a presidential feat by the blazing Shangilia 
Brass Band that could easily pass for the famous 
‘Prison’s Band.’ As we settled down, the boneless 
Shangilia girls unleashed another treat on us gy-
rating to various traditional African tunes. 

AMWIK members contributed cash and cloth es 
to the children in the home.  Chairperson Ms 
Rose Lukalo, also presented 50 mattresses to the 
home’s director, Mr. Japheth Njenga. The visit was 
boosted by Royal Media Services, represented by 
Ms Catherine Kasavuli, who contributed 50 pil-
lows to the home.   Kasavuli praised AMWIK for 
the leadership it provided in reporting on issues 
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to do with children and women. 

Shangilia Centre, which has since 
1994 been a home to destitute 
children, is close to AMWIK’s heart 
because its founder, the late artist 
Ann Njogu, was a member of AM-
WIK. It’s now even closer as it is 
also home to our beloved adopted 
daughter, Njeri.

The home has for years continued 

to extend its hand of charity to 
less fortunate children witnessing 
a marked increase in its capacity to 
the current figure of 226 children. 
Lack of space has been a key limita-
tion to further expansion despite 
requests that the home serve more 
disadvantaged children. 

The home’s director had a special 
request to the media women to 

Lack of space 
has been a 

key limitation

Shangilia girls demonstrate to AMWIK members what stuff they are made of.
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Shangilia has 
caught the 

eyes of many, 
including 

international 
artists.
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support them in their bid to regain 
control of a piece of land bought 
for them by a donor. They have 
however been denied permission 
to erect a building in their new 
plot in Kibagare in Loresho, which 
was bought by a generous donor 
in 2004. Some squatters, through 
political backing, claim they have 
a stake in the six-acre plot where 
a performing arts center is to be 
built. The squatters have resisted at-
tempts of relocation; consequently, 
this has derailed the home’s plans 
of expansion in spite of proposals 
by donors who are ready to support 
their cause.

Mr. Njenga is a strong man who has 
seen these children grow and se-
cure places in institutions of higher 
learning. Out of the 12 students 

who finished high school last year, 
one is studying a BA in computer 
science at Daystar University. The 
beauty being that the student is a 
lady. Another student is pursuing a 
biochemistry course at Thika Insti-
tute while another has taken up a 
hair dressing course. On the arts, 
Njenga confirmed that most teen-
agers have now taken up singing 
and theatre as their future career, 
thanks to the tailored nurturing at 
Shangilia. 

Because of its popularity in per-
forming arts, Shangilia has caught 
the eyes of many, including interna-
tional artists. As at the time of our 
visit, they were preparing to em-
bark on a tour to the United States 
in the month of December and do 
a series of performances.
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Education is power
Virginia Wangari Was the First recipient oF a partial 
scholarship FroM aMWiK. 

“I was studying for a BA in Gender and 
Development at the University of Nai-
robi and I received funding for my final 
year there before graduating in 2004,” 
she says. Virginia who is currently pursu-
ing an MA in Communication on a UoN 
scholarship advises all members that 
it is worthwhile to go back to school. 
“Education has given me a different view 
on how society organizes itself and I am 
making a better contribution to soci-
ety.”

Best decision of my life
“AMWIK is the best thing that has ever 
happened to media women,” says Re-
demptor who pursued a three-year 

Bachelor of Arts degree in Social Com-
munications at the Catholic University 
of Eastern Africa (CUEA).

“I look back to the year 2002 with a 
smile on my face as this was the year 

Kwamboka Oyaro, one of the beneficiaries of the AMWIK Scholarship 
Fund, relishes her moment of joy on attaining her Masters. 
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Jubilation as the first beneficiaries of the 
scholarship fund graduate
when I joined this vibrant media wom-
en’s association. I was then a young lady 
studying journalism at the Kenya Insti-
tute of Mass Communication (KIMC), 
and since then I have never looked back 
in my entire life,” Redemptor says. 
“Joining AMWIK is one of the best de-
cisions I have ever made. I have expe-
rienced professional growth, progress 
and success.”
For Redemptor the scholarship came 
at an opportune time. “Without a first 
degree it is very hard to secure and 
maintain a job in our profession as it is 
now extremely competitive.” Journal-
ists have to be equipped with the latest 
in terms of knowledge and expertise to 
fit in the media industry.
“I would say I am a more confident, 
knowledgeable and skilled journalist 
now and I hope to use the knowledge 
and skills I have attained to transform 
the status of women and children. I 

would say I am now a better ambas-
sador of women and children especial-
ly women in the media,” Redemptor 
says.

Confident with future pros-
pects
Faith Kimotho received her scholarship 
during her second year at the University 
of Nairobi where she was studying soci-
ology. “Initially I was struggling to fund 
my studies, but when I received the 
funding from AMWIK, I was very happy. 
Faith, who graduated in 2007, says she 
was in a position to study without miss-
ing classes and worrying about paying 
for her studies. “Thanks to AMWIK I can 
now confidently apply and pursue new 
opportunities,” she says. 

Door to greater opportunities
“To me the AMWIK scholarship is a door, 
a door to the pursuit of knowledge and 

greater opportunities,” begins Mercy 
Ndirangu. “Without the scholarship it 
would have been much harder for me 
to do the degree. I have children and 
their education has priority over mine,” 
she says. For her without a degree op-
portunities are less.  “The BA in Social 
Communications I pursued at Tangaza 
College has opened up my mind. I can 
now look at news and feature stories 
from a different angle. I am better at 
looking at developmental issues from 
the people’s view.” The degree is defi-
nitely not the end for Mercy. It is a door 
to a masters and even PhD degree.  
“I would like to encourage every me-
dia women in Kenya to join AMWIK as 
“you never go wrong with AMWIK”. At 
AMWIK you give very little but get so 
much,” concludes redemptor.
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Share your joyful moments with other members 
send pictures of your baby and your wedding 
pictures to the editor on  info@amwik.org

Move mouse over captions  
to view images
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Congratulations to all the members on 
their new appointments

Jane Godia promoted to Deputy 
Managing Editor
Jane Godia was promoted to Depu-
ty Managing Editor for the Standard 
Group, making her one of the senior 
women in the print media.  Previously 
she was the Senior Editor – Weekend 
Editions.  From June 2003 to June 2006 
she was the Chief Subeditor Sunday 
Standard.  As a member of AMWIK she 
has contributed in the training civil so-
ciety members and government repre-

sentatives on effective media use in ad-
dressing children’s issues and on how 
to work with the media.  She has also 
Training Journalists on how to write 
stories that touch on child labour and 
other child abuses organised by AM-
WIK in Kiambu in October 2006.  In 
2006 she was awarded as one of the 
great women of the 21st Century by 
the American Biographic Institute for 
her work and for being dedicated to 
women of the world.

Roseleen rejoins Standard as  
Online Editor
Roseleen (Rose) Nzioka returned to The 
Standard newsroom in November 2007 
as Editor of the Online Edition. She will 
be in charge of all the news content of 
The Standard Group’s internet publi-
cations including KTN online and The 
Standard newspaper.

Prior to joining The Standard, Rose was 
an Editorial Assistant at UN-HABITAT in 
Gigiri, Nairobi.

Share your new opportunity on members moving on Send to the editor at  info@amwik.org a brief write up of your 
new opportunity and a mug shot photograph of yourself.

Moving	on

January-February-March 2008

10



She is a committed member of AMWIK 
and her advice to the young upcoming 
women journalists is “strive to acquire 
papers, skills and work experiences that 
will make you marketable in the world of 
communication”.

Laura appointed Production Assis-
tant with Longman Kenya
Laura Mwangi has been appointed Pro-
duction Assistant at Longman Kenya. 
Before joining Longman Kenya, Laura, a 
graduate from Moi University and Kenya 
institute of Mass Communication respec-
tively, worked with the East African Stan-
dard and had a short stint with Barclays 
Bank. 

“My new job entails co-ordination of the 
production of books from the time the 
idea is conceptualized to the final stage 
when the book is printed”. 

I work closely with the designers and print-
ers, in order to ensure that the work done 
conforms to standards and that books are 
availed to the market in good time. 

“It is a very interesting job and I am glad I 
was able to diversify my journalism career 
by taking a publishing course. I challenge 
all scribe girls not to pursue the same line 
of study as this might limit you in future,” 
says Laura. 

Congratulations to them.

Moving	on

Congratulations to 
all the members 

on their new 
appointments

z
Bravo AMWIK
Francis O.Joro

Yes yesterday was strange
As I could not see nor
Know what the future held 
For me

I was not sure of my rights
Oh my rights to life and its 
goodness
Oh but today, today is bright
So bright for me

I can exercise my rights
Right to stop child labour
Right to stop child abuse
Right to be me

Yeah! Bravo AMWIK
Long live AMWIK

The poem is from a beneficia-
ry of schools community radio 
listening groups in Kisumu
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By Evelyn Kwamboka and Elizabeth 
Mwai

FOR every programme AMWIK un-
dertakes, a component of training is 
incorporated. The idea behind the 
training is to create a clique of jour-
nalists knowledgeable on pertinent 
issues affecting children, women and 
the youth. 

The trainings give journalists a first 
hand experience so that the stories 
they write are in touch with the com-
munity.  Journalists are expected to 
sharpen their skills and broaden their 
sources to enable them conduct in-
depth analysis of matters at hand for 

better reporting. She says reporting 
from an informed point of view can 
only be achieved through acquisition 
of relevant knowledge. The trainings 
also seek to unite the various organi-
zations that deal with diverse themat-
ic areas in order to assist in solving 
the common problems through pool-
ing of available resources. 

Investigations conducted by AMWIK 
have alluded to the fact that most 
journalists do not possess the re-
quired knowledge to enable them 
specialize in their areas of reporting. 
Consequently, some of the articles 
published in the print or reported in 

the electronic media leave too many 
questions unanswered. AMWIK has 
singled out gender governance as 
among the areas where there has 
been a major weakness in reportage. 
This is evident through biased articles 
that end up portraying women as the 
weaker sex, hence incapable of com-

Training Programmes 
aim at improving 
media knowledge

most journalists 
do not possess 

the required 
knowledge to 
enable them 

specialize
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peting with their male counterparts. 

AMWIK former coordinator Pamela 
Mburia says through AMWIK training 
programmes, journalists are taught 
to identify issues, which touch on 
women in leadership with a view of 
bridging the gap. In her opinion soci-
ety places little value on women and 
hence the need for writers to focus 
on issue that give them prominence if 
they are to ascend to the top organs 
of governace. 

“Journalists are a product of society 
and therefore likely to be influenced 
by the happenings,” Mburia notes. In 
such trainings journalists are taught 
to give to women the same treat-
ment they accord male aspirants 
while considering writing an article. 
For instance, she explains why does 
a reporter need to ask a female aspi-
rant if he is divorced and fail to pause 
a similar question to her male col-

league. 

Negative reporting due to ignorance 
may be blamed for the disempow-
erment of women. Another area of 
focus is Female Genital Mutilation 
(FGM) where experts discuss what 
consequences the practice may have 
on a woman’s reproductive system. 

In a training organized by AMWIK in 
October last year, journalists were 
given a chance to ask questions that 
were answered by experts, therefore, 
flooding them with ideas on various 

angles they can tackle in the cam-
paign against FGM. 

Proposal writing is also a key com-
ponent of the training programme 
where AMWIK members are impact-
ed with skills relevant to consolidat-
ing facts. In an era where women are 
pushing for equality, a skill on how to 
package oneself for a job interview 
comes in handy. 

Many people no matter how well ed-
ucated or experienced have difficul-
ties in finding employment because 
of how they present themselves in 
an interview. This includes dressing, 
self-introduction and even the minor 
details like exuding confidence while 
in the interview hall. 

It is as a result of this that AMWIK 
has taken the role of training women 
in the media for better positions. Cur-
rently one of the trainings AMWIK is 
undertaking is civic-workshops. These 
workshops are tailored to equip the 
women aspirants on how to use the 
media to market themselves among 
their constituents. 

Training Programmes aim at 

improving media knowledge

society places little 
value on women 

and hence the need 
for writers to focus 
on issue that give 
them prominence
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They are taught to understand how 
to attract journalists, how to package 
information and how to respond to 
questions paused. At the same time 
they are given information on media 
structures and what it takes to con-
sider a story newsworthy. 

While AMWIK’s focus is women, a lot 
of attention also trickles to children, 
as this is the most vulnerable group in 
the society. In view of this, the asso-
ciation organized a training workshop 
on child labour in October last year. 
The training targeted media practitio-
ners since they handle matters related 
to children from time to time. One of 
the training beneficiaries, Ms Njambi 
Wachira, says she has been able to 
use some of the skills acquired, in 
writing her stories. “Apart from writ-
ing, I have been able to change my 
friends and some family members’ 
attitude towards hiring children as 
house helps,” she says. She says they 
used to regard hiring of children as 
normal but things have changed now 
for the better. 

For Jackline Moraa, an 
AMWIK member based 
in Transmara,  the train-
ing on FGM has not 
only enlightened her on 
the dangers involved 
in the practice, but has 
also taught her how 
to handle stories in 
relation to FGM. The 
journalist who did not 
know FGM’s side effects 
now says the practice 
must be stopped by all 
means. “The training 
was good because now 
I know that FGM prac-
tice does not add any 
positive value to a girl, 
but pain and agony,” 
she says. 

AMWIK programmes 
go hand in hand with training jour-
nalists, community groups and civil 
societies. Problems that exist in the 
society at that particular time deter-
mine programmes to be offered by 

the Association.  But at any given time 
there exist a work plan on the pro-
grammes, which should be run at a 
given period of time and thereafter an 
analysis conducted to determine the 
extent to which a specific programme 

Women leaders conduct a mock press conference 
during one of AMWIK’s trainings.
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has achieved its goal. Mburia says that 
since the training programme begun, 
hundreds of journalists have benefited 
from the need based programmes. 

It has consequently translated into 
better copy for the writers and palat-
able information for the public who 
are hungry for information. For in-
stance she reports great strides in the 
coverage of children stories, gender 
violence and FGM issues but says 
more still needs to be done on gender 
and governance. 

Currently AMWIK in collaboration 
with other associations in Tnazania, 
Ethiopuia and Uganda are working 
on the formulation of a sexual Abuse 
and Exploration code of conduct. 
“Sometimes journalists lay bare some 
issues without being sensitive of their 
consequences to the victims,” Mburia 
says. 

The code of conduct seeks to 
exhaustively find ways of presenting 
sensitive issues like children 
defilement, in the most humanly way 
so that the information is not injurious 
to them. She says donors are satisfied 
with AMWIK’s work 
and have pledged to 
continue with their 
support, as the 
little membership 
fee is not enough 
to cater for the 
comprehensive 
projects 
undertaken. 

She notes 
that media 
owners are 

also enthusiastic about their activities 
and they have been able to get the 
editors sending their reporters to the 
training programmes. Bureau chiefs 
also attend the crucial meetings 
where the association presents their 
grievances to the top organs in media 
houses.    

Training Programmes aim at 

improving media knowledge

AMWIK members; Dorothy Kweyu and Jane Godia facilitate a 
session with Journalists on reporting child labour issues.
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Programmes 

update  
Compiled by Millicent Awiti - Ndira

 AMWIK has been working to empower 
people to participate in the social, political 
and economic development of their 
societies and towards the achievement 
of the millennium development goals. 
Since its inception AMWIK has produced 
radio programmes for national and local 
radio stations; conducted 45 community 
radio listening sessions in 6 district in 
Kenya trained 180 media professionals 
each year on reporting diverse social 
issues; trained 22 organizations on 
effective media use; trained 200 women 
aspirants at parliamentary and civic 
level on effective media use; and has 
produced publications for information 
dissemination. The programmes 
currently underway in 2008 include: 

• ..........................................................
Under the AMWIK exchange 
programme, the Association is currently 
hosting Brenda Zikulabe from the 
Uganda Media Women Association and 
Josephine Chansa Mayani from Zambia 
Media Women Association (ZAMWA).  
While our own Lillian Mukabana is 
being hosted at the Tanzania Media 
Women Association (TAMWA) and Mary 
Ndirangu has gone to Zambia Media 
Women Association (ZAMWA).

• ..........................................................
AMWIK is carrying out a programme on 
child sexual exploitation and abuse in 
Kisumu. The programme is a partnership 
with Uganda Media Women Association 
(UMWA), Tanzania Media Women 
Association (TAMWA) and Ethiopia 
Media Women Association (EMWA) with 
funding from Oak Foundation. Activities 
under this programme have included, 
the development of a regional media 
code of conduct, a Knowledge attitude 
and perception study, a children’s 
essay competition, training workshops 
for journalists, editors forums and 

community radio listening groups for 
four community groups in Kisumu. 

• ..........................................................
AMWIK from end of February begins 
a campaign for the promotion of 
the abandonment of female genital 
mutilation/cutting (FGM/C), locally 
and abroad, through the Regional 
Media Taskforce that promotes that 
abandonment of FGM/C within one 
generation. There will be community 
listening sessions in Moyale and Garissa 
regarding issues surrounding FGM. It 
will also involve sharing of information 
through the www.stopfgm/c

• ..........................................................
Short term initiatives by AMWIK 
on FGM/C included: A newsletter 
supplement in collaboration with GTZ 
on Abandonment of FGM during the 
international zero tolerance to FGM/
C day on the 6 February 2008. The 
Association also jointly with AWC and 
GTZ will with senior media women, 
promote the realization of peace 
through voices of reason.
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The year 2007 
saw AMWIK 
successfully 
complete 
the following 
programmes:

• ..........................................................
Under the Gender and Governance 
Programme (GGP) AMWIK trained 
both civic and parliamentary aspirants 
on effective media use, some of the 
beneficiaries who made it to the 
tenth parliament include Hon. Lorna 
Laboso MP, Sotik. Other activities were 
community radio listening sessions 
in Marsabit, Isiolo, Tharaka and Nthi, 
quarterly publication of “The Dawn” 
newsletter and training partners 
under 

the Gender and Governance programme 
on effective media use.

• ..........................................................
AMWIK also carried out two programmes 
on child labour; an awareness and social 
mobilization media campaign against 
the Worst Forms of Child Labour funded 
by ILO-IPEC whereby the first ever 
journalists award on child labour was 
organised culminating in the granting of 
awards in Kitui during the celebrations to 
observe World Day against Child Labour 
celebrations. Other activities under this 
project include the development of a 
photo bank with pictures of children 
undergoing child labour, production 
of a children’s booklet with stories of 
children who have been rehabilitated 
and integrated back to society as a result 
of child labour, a drama series which 
was aired on KBC radio title “Nipe elimu 
usinipe kazi”, an editors forum and a 
training for journalists and partners. 
Another programme on child labour 
was community radio listening groups 
to create awareness towards social 
mobilization against use of child labour 

in commercial agriculture in Kiambu and 
fish farming in Kisumu districts. AMWIK 
also carried out a knowledge attitudes 
and practices study in both districts. 

• ..........................................................
AMWIK provided civic education in 
Garissa and Isiolo under the National 
Civic Education Programme (NCEP) 
branded URAIA, using community radio 
listening concept, AMWIK produced 
radio programmes which were focusing 
on six themes: constitutionalism, 
democracy, human-rights, good 
governance, nation building while HIV/
Aids, gender and environment was a 
cross cutting issue.  The programmes 
also focused on voter education.  

• ..........................................................
AMWIK with several civil society 
organization (CSOs) sought to raise 
awareness on the Sexual Offences Act 
using community radio groups and 
public forums. The project aimed at 
sensitisng members of the public on 
rights violations in general through radio 
programmes and newspaper articles.
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Tribute to 
former AMWIK 
Coordinator
The visionary 
‘never say die’ 
Pamela Mburia.

By Rita Maingi –Githaka

She is helpful, readily available and will 
always follow-up your request to the last 
– let not her serious face give you the 
wrong perception. She has also been de-
scribed as ‘no nonsense’ person, and seri-
ous, but that is because she has learnt to 
cultivate a work ethics that sees her tasks 
accomplished.  
Aside from the perceptions, Pamela 
Mburia is your ordinary leader, extremely 
dedicated to the Association of Media 

Women in Kenya (AMWIK).  Her history 
with the Association dates back to the 
early eighties when it was launched just 
before the 1985 United Nations Interna-
tional Women’s conference in Nairobi. “I 
have always believed and known that 
women have a special roll to play in the 
development of our country and with 
information, they can do much more,” 
she says.
Having worked as a radio journalist for 
many years at the Kenyan 
Broadcasting Coopera-
tion KBC, then Voice of 
Kenya, (VOK) Pamela 
joined international 
ranks at the Interna-
tional Committee of the 
Red Cross (ICRC). Her 
heart was not settled as 
she wanted to do more for 
women who had no information 
to make informed decisions.  The 
opportunity prevailed itself in 2002 
when she was appointed the Co-
ordinator of AMWIK. By then the 
Association was only starting 
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a fully fledged secretariat and needed the 
services of dedicated individuals to help 
build its image from a marred one in the 
previous years.
After close to five years of service, Pamela 
says she has thoroughly had a time of her 
life working for and with communities 
deprived of information in the country. 
Through various awareness raising work-
shops on Gender, civic education, leader-
ship and governance, “my satisfaction has 
been seeing women particularly look 
at life in a different way,” she says.  The 
ability to make a positive decision based 
on information that one has received 
has been heart-rending for Pamela who 
believes in the transformation of society 
through information sharing.  

Pamela remembers after a Leadership 
and Governance workshop in Marsabit 
(northern Kenya), a lady came up to 
her and said, “All this time our leaders 

have been saying that the people have 
decided, so I can also be part of those 
making these decisions?”  This was very 
refreshing.  The Association has had nu-
merous gratifying moments through its 
many advocacy programmes targeting 
women, children and men in society.  

Challenges of travel to remote areas of 

the country, language barriers especially 
in rural communities where literacy lev-
els are high have been rife, but in many 
instances, good has prevailed.  Recording 
of radio programmes in local languages 
that people can listen to and debate is-
sues at their own time has proved an 
appropriate tool of communication in 
projects the Association has been imple-
menting.  

Pamela says resources are a challenge 
as AMWIK would like to reach as many 
people as possible through its programs. 
The costs of airtime, print costs in the 
newspapers are too high for the little 
funding available. 

She also believes that the Association 
through its membership and through 
their respective media houses has the 
power to reach populations in need of 
information in a large way.  “All we need 
is commitment and dedication to the As-
sociation by members,” she adds. She says 
that many members have not taken time 
to really internalize the work of AMWIK 
and how they can be part of it. As much 
as some members lack in certain skills 
that the Association needs to implement 
programmes, Pamela says there are those 
that have the skills and would gladly want 
to guide the others.  She calls upon mem-
bers to tag along those with the skills in 
order to become more confident. The 
scholarship fund is certainly another way 
of enhancing member’s skills.   

All we need is 
commitment 

and dedication 
to the 

Association 
by members

The visionary  
‘never say die’ 
Pamela Mburia.
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my FiRsT 
impRessions oF 
nAiRobi 

By Chansa Mayani

Visiting a foreign country has 
always been my greatest 
joy. I’m always filled with 
excitement whenever an 
opportunity to travel 
to another country 
presents  i tse l f. 
Thoughts of meeting 
n e w  p e o p l e , 
whose culture 
even language is 
different from 
mine, thrills my 
whole being.

Kenya; ‘the 
pr ide  of 
A f r i c a ’ , 
as it is 

popularly known, is a country that not 
only appeals to European and Western 
tourists, but to every person on this 
great continent of Africa; especially, 
people like me who love travelling.

Thus it is no doubt that the news of 
travelling to Kenya on the FK Exchange 
programme excited me so much. My 
excitement was however short lived, 
as news of post election violence in 
Kenya filled the airwaves of the world’s 
communication system. Every channel 
had gruesome pictures of how Kenyans 
were killing themselves and destroying 
public infrastructure.

Like any normal human being, my first 
reaction was not to even pack my bags 
and embark on this journey which I had 
so much anticipated. 

Though news of peace talks in Kenya 
under the guidance of Former UN 
Secretary General Kofi Annan, soon 
brightened my spirits, I was still not 
sure of what I would find in Nairobi. 
And so, filled with some hope, I finally 
packed my bags and headed to Lusaka 
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International Airport, to catch a flight 
to Nairobi.

The flight which took about five hours 
seemed like a lifetime, as my mind 
was still in doubt about the security 
situation in Nairobi. Flashes of what 
I had been seeing on television news 
channels about the violence in Kenya 
kept popping up in the mind. Having 
never travelled to Kenya, I could not 
tell which part of the country was most 
affected by the post election violence. 
As Kenya Airways, flight 424 landed at 
Jomo Kenyata International Airport, and 
the Captain said  “welcome to the pride 
of Africa”, this is Nairobi, thank you for 
flying with us”; I hesitated a little and 
asked God to protect me.

As I got off the plane and headed to 
customs, I almost laughed out loud, at 
my naivety. People were going about 
their business normally and the chaos 
I had anticipated was now only I 
figment of my imagination. Walking 
through the airport with people 
saying “karibu”, wiped out all 

the fears I had, and the smiles on these 
people’s faces, only reminded me of the 
friendliness of the people in my own 
country, Zambia.

In a few minutes of my entry into Nairobi, 
the word ‘Karibu’, had been said to me 
a number of times, making me feel so 
welcome in this beautiful place. 

Coming from a rainy season, which has 
flooded almost half of Zambia, the 
warm Nairobi weather that greeted 
me, only added to the overwhelming 
welcome I had received. Milicent 
and David, who welcomed me at 
the Airport, immediately filled me 
in on what was happening in the 
politics of Kenya.

As we drove to what is to be 
my new home, I could not 
help but notice the economic 
development in Nairobi. 
Beautiful buildings, of great 
architectural standard 
lined the street. The 
roads though seem not 
be enough for the many 
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vehicles. David had to get off the road 
most of the time to bit the huge traffic 
on the road from the airport.

Judging from the traffic, I realised that 
Nairobi is a very busy city. This was 
further confirmed the following day, 
as I reported for work. People were in 
such a hurry to get to wherever they 
were going. Even the minibuses, which 
I soon learnt are called matatus, were 
so fast and sometimes rough. Typical 
of public transport drivers, even back 
home. However, these matatus are 
nothing like what we have in Zambia; 
they are so colourful, painted in bright 
colours with stickers of pop stars, 
coupled with loud music. The matatus 
sound more like moving discos, than 
public transport vehicles. I must confess 
though, that it was rather fun to ride on 
these matatus.

As I got to the city centre, it dawned 
on me, that it was nothing like I had 
imagined. I was expecting a small, 
centre; more like Lusaka, which can 
take one less than an hour to go round 
all the shops. Nairobi city centre is 
big. I actually found myself wondering 
whether I will ever get to learn how to 
get to the office on my own. What was 
even more amazing was to later learn 
that even Nairobians themselves, do 
not know all the streets and buildings 
in the city centre. 

Tall buildings of all sorts of colours and 
shapes are scattered around the town 
centre; who ever said skyscrapers can 
only be found in New York. Nairobi has 
its own skyscrapers to boast of.  Added 
to this is the cleanliness of the city.  
You hardly have to walk 100 metres to 
find a rubbish bin. I wish I could say 
the same for my Lusaka. You will never 
find anyone throwing litter anyhow, or 
from the window of a vehicle, which is a 
common feature in our city. The tidiness 
of Nairobi, only made me love the city 
even more. All I need is to get to know 
it more.

Kenya is indeed the ‘pride of Africa’. 
I certainly would rather spend the 
ten months here than anywhere else. 
Kenyans really have something to be 
proud of, the impact this country has 
on the African economic landscape, can 
easily be felt the minute one lands at 
Jomo Kenyatta International Airport.  
Exploring this huge and beautiful city 
of Nairobi, will be my pleasure. 

I certainly would 
rather spend the 
ten months here 

than anywhere else.
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